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3TU7TU-1 

Terrtf^ 

1. TtfffPTr ^tr, yrw 3ffr idnjFTR 

(i) ^ ffetPt'MH wfN^ (3tfwP sfrt 'JfMdlil) Ipll fafdRM, 2001 «W8«H(»d I 
(il) if fapFTH TFJFTC if '3 = [^) TfWTR TTTfPST 7t Wt I 
(iii) ^ ip*7 % 3#TORt % «B‘J'tnO T7 P1FI#t I 

wg, ’if % T9 PiPppfi P 3Riqr3T^Piii % P^7w»f5pusnj (MiM^^^iTf’RiHi^'^TidTRT rnPiftii 

■hIhI 0=0 

(Ti) ^pFP TT 3TWn^ ^ "P (ddtfjflfl PfTRT iscrfafl -qr ai«PlT tlPTO % 3TF4TC RT wt ^ t TT, 

(13) urntarq; -m 4,-gm n n 6 i < ^if^t imu^r feifi -sri iPtRiit MPiPujPw tt gnq-eqpRTnr w^Tirf tP)i 

2 . mRrimi^ 

T'T Plppwf if 'Jin n*t» «n4 PFFT ilT 7Pr4 % T Tt— 

(*FT) “ aifqpfqi?"-p yi^Pvi^llFf^f^aif’JpTim, 1976 (1976 ^1 2l) StfaiPT 11 
(13) “PrTO Pr”^ PuRT 1987 atPtifa tl 

Cn) ‘‘PpjPrt ^ifwrr” it PtIVih 5 (1) P' PretPn wPmft srf’^ir % 1 
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(v) “fjft f^r ^nrvvn: srfvwr 

(759 “^ 7 ” 3 atfvRm ^ vm 3 ^t^mr ( 1 ) % 33 ^ wrf^ -^ft) arfaifa 1 1 

(•n) to stMtiI 1 

(t?) "tjtcjt tivvvi” ^ flWH-4 Tiren thr vttv vwt 3rf«rairl arfasRi 1 1 

(tjt) ^trto wfrarcfa atfvftr 

ti 

(50 "wi TnfW'ft ’' ^ 3TfwfWf % VTO?) 4l SfWT ?3 gfa % VFPrt 4f spziaj URT V^rRm arfaw) 

arfvitati 

(^) '‘'TT^t ■cf RfHfOfcriT wRlM t :— 

(?fO vfHttfflvO C®qf^T) %^T^-^tT; 

(^r) q? arofa, faraA Oitm 3rftwi<i '«fi4^iTt tjft vr t; 

(V) WT 3TTfirar(t w fafcwfl •gTfafuT a< 1 °hRv* 313^ 1, fafPT 3TrerfFTO VT A) ^ a^fa; 

3^* 

(V) T^IT % ’cfRff af?mf I T TT WRVlfl V7T ^ 3P*fa I 
(?) *‘ qfR-rfa;r4f’' tI afa v4f ■^r ) ^qft ^ 5 ), -site 3 #tT?i 11 

(■ 3 ) 1 ‘ ^4qN l ’’it faPw t 3 (^ 7 ) ( 2 ) afk ( 3 ) ^f T H?r-^f ^ f^sr^dY ’ftI ^skt Tstrfsm aTf^r^T^ sfrr-^pr^' 
Tfcfr Tpfcntt vuImm f, ftprot ^faril arwpft wr ^ spv w4f v?r wr ^ ^imfl f 1 

arfwft vt q>4q i <) A) ^ ^tft, vM-fvm, vi i #r vt%‘, ^it Tjfa: arRroriit vt ob4vi(l v* anftra t, atffcnftr 
f, 5v% aRpfq fvffer^r ^ vRr/rHt vnftw vf! f 1 

(«s) “ arFfer^Tfl-” ^r f*rPrvTr 3C^rK i) ^ 4'^ vt^vifTpiT aifvVcT 1 1 

(■or) “%pt’’ ■*) jfnrrtv^pr^jfevf afR 4RMP*r £ fl % fV>4) vpt ■Eiffen, Rn4 5 ^ RkPi’M-hT "4r 3in4<i f^rrPi wr R ^th % 
qjfl^ia Rfi^ir 7nn^ ftrv) V’ arftTOff vt 4jM^i<1 w hRihic urn ftrvT 7sn% ■vmi ^ %pt 
ii 

(?I) ‘‘v%^’’^%PT3i)TVFT^ 

(V) '‘-TTVt^^’’^ ^ ^rfv^l t, ■3fR 

(■c) ‘'■qft'g ^ hvft 4r 1^) f^vm ^it vvr vk 11 ! ttoit arfvwl, Rstv^tt Xw; t^t-II % 

c-irfvwt 3 ) i), srfv^i 1 1 

3TSJIHT-II 

aflr tpiT^THT, vft#^n 3fTr« hiRo 

3 . iTfiranfnjf 3frr ^rfwfnrT ^t yff^iui 

(■?;) % srfvviTftVi 3fR ^4^iR i il' ^ Rvvtjvk q'H^ci Rh^n ^upth 

(1 ) ^r-^r 3tffeT3KTtt Tfcpf 

(i) T^TH 

(ii) ■'Am- n 

(iii) tAd-III 
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fPPt ^ciihii % Pqq P W W H'hK pfRT 

(i) arftroRt 

(ii) 7TR3T 

(lii) pq Rpqq? 

(iv) 

PR ^P apq #w PR wi, firP IPPttr? hrsfi srt PrsRt rwr % 3rjPRft iwi-wt rr ftrfp ffrig 
fp?qt Httr | 

( 2 ) Tnj^-Tsr IciRittil^ tid j t 

fafWRl PrP OT«rt^fhfW-W-'Br5lNt 1 fPfPq?-RF-pRRf? 3TR>jfPfpR #3 Tpft 3P=f pfrrpqfi, fPrpT fPtTRft 

H ,j s^'sra Ptrrr tott % P m-wi rt fpfpffe tar ^ i 

(3) TRJtCR WpRW PrP 

srtfftw 3?«rf^ *ftvi«iis«h, rPmkI, w-P^wp««, PqRErfpq? rPti- 

w*f?-w-RR^ 4p4i(l, ■grw riP PR ppt a^q Pfuiqi, fppr fpiRrq? isro Pvtpq hw r % 
Iptfg'Rl C'^ P 'RRR-RRR RT Prf¥^ fPiRT ifftrI 

C^ST) fPfWT Rp fP?Pt Pt RTR R?T RF 33p RPT RTMNI aill^ll % PR? % arfqqqftPf RT qP'RlRPi % Rpr pRqf 

RT PfpRt' Rtf FR RTRR PPi P RtfRRT FtRT apfpR $ I 

4. 3Wr4t 'iFtf'ull'ft 

FR fPfV-IH) P SfRTpPs f PiP f Rlfl P?Ftp Pf, afSRSJJ ijp RflRT-RRTfRfpTRJ 3ivil Pi af^RptR, 'lit ■HH*3—<rl*t-M 

Rt Pt^vi^ h u -s<m ski ■snft Pt>> 4 . inxf, fP?Pt fPfpq? rt KfrftRfP P fpqsp P? fpij fP?Pt eqlVi qp fPrfPqitR PrP aftryqT 
strRkr wf P rP P 60 fpR P anfaRi rP arqfp % tM PR/*n arr-RRii amm rc IPPIik i rr wm i i 
rtrj rf far ttrP PR/kt srwupfr atran: rt: ppf fPgfPflqi RiRtirei Prt % rrkP P rP impft i 

5. #*?offtpRrP Prefer 

(1) srfwfrqt % Prk P arwr^ Pt^Pw ^tPtotP ^Pit i ^PnM' % PPu P' wrorw Prefer 3nPwpt #it i 
W Pfpqp Hg l M«R tq> % R3 ^ W4Rt P ft, 3ft 4)4^|ppf % ppq P' 4t 3TKqW pf^pPT 3npTOTp ppTT I 

(2) ^PpP 3?4t PrgPwwi PiPi^h 4 4 w3wPra%P tkitr stPPwi^ rrt 29 %apprc ^4;P-i awii^RT^ ro.'mj 
PwP % 3pprrt impp 1 

( 3 ) 3pFiifP 4®ii P" arqPt h?>(?iI pT^fPar R3 yPti-i srfpuFTpf aPr ^ 5Ri "reit Prtiir<n ■qr in^Tfn wivi FPfPirHi 

■RTPrord P fqwrt (Pf^Pr) ' 5 Rm- T Rr "sr^ siwro 'Prt 1 

(4) (i) 33^tT—Pt-ottpRi, 

(ap) PSR 3 % Pwft 7! RpW % RtTET fpRTC 1 f^v 4 T't''RT fP 7 W ®Rp " 4 iT WH Pti'Hl fP^ 4 p HCmI/hRi qlfao lit, 
3TEP3T 

(t?) fPnP trPWPt % iftPPt Pit Pt, 'fePr % w; -pp^ Pirit Pt '^i Ptw wt ^ ,;; fRR P^ Pt, 
ifq?f rt Prefer P 1 Put, hii 4tiT Ptnr: 

q73g'W%^PT^^^3^lPW'TOpP^P'fepRTpPWpP 7!7 lPR1 7T«TT PfW % dRq q(ff43T ■cR T : TT T ]'JpPT PrfP 

% 3RRpT 3T^pq ^ 3pT q^ IP? pRT qRp % 3T^T 33TqR 4t t, PMTF W pRTR % Mp P P TFW f I 

( ii ) PfaRTT 

^■qfrpqrP arrP wPt PrjPri rt yp4i arft^Rtqi ^PqrP ar^Pt-ll % arg^nr arqP ^ 11 ^ 4 ?' tPtPr %^rt P itp? 
ppT 1 !! y qpRT I 

6. PtHHH 3pT *<4P 

fPPm 3 P qP^rfPm fP?Pt Pt^R^PfP^ Pt^RrPr^ apRqptqiqiPgiP'^iPwTH, Pr pqq r p'* 4 T w 

qqTR Pt PPP, Pt stPtpRRT Pt err 17 Pt W-IRT (1) % -sRrPq %PPt TOR '5R1 'RRR-'Rpr qr PtPraffar Pf inP l 

7 . Prt ■grr wtcr 

PP^p PrggRt -fqrpt Pt irPrt P^tt, ^P Prt q^ p^fpR P? y«iioi % PrpErit' tiP ?Rif % ar^RR IPrP Pt R'X rt ipP 
P? fpU <ihP? Rhi c qipt P? e ti|*f PtRR P aTRPR p ‘ I i ; 
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RTRJ RR f4l Rf4 RE" 44 RTT4 f4RR 4> 3TRTTE7T 4 R>)4 , JP U I RTTRT 4, 4f RF RTT f4R RTT 4RR 3% r 4 TTF^T RiT4 RiT ' T TT5T 
R^f #TT I 

8. RlMlSTT 

(i) Aiti-l 4 4f4 Pi^=w RfRRrrct 4t r4 r 4 3TRfa % RfiRtw rt t4rt, ftr4 f4jf4R RTfRRs4 sttt rrt r 4 4 
atTRfaRr r 4 arefR % fau, wit RT ttVtt i 

(ii) 3Tfw4 wt % TRlcT-I 4’ fRTRt RR RT T^HTT th4^1-0 R^T r 4 R?f RRfa 4 t f^TR Yft4t5TT RT TTfRT, f44 f4g ! 4fl 
RTfRRTRf 5RT T5; RFt 4 4 aTHfRRr RTt CSTRfR RT Fpiij RRTRT RT <h4>‘|| I 

(iii) -i^n< T%RT 4 mqHci RfRRTKT R^Tr 4 RTf STRftt % fpTK RffRfaiT -q^ ■^ttt j f44 f4jf4?T RTfRRTRf TJTTT 15: RFf4 4 
3iRf4RT r4 rptPt % f4nr rrtrt rt tt^trt i 

(iv) (RT) frrfRRrfR rt trrNtr 4r 4 4 4t4 4 fjrr r4ri4 ttcr rr rr 3iRf4 % %ti 444 an rt t4rt, f44 PnyfM 
RTftlRTTTf 5RT RJ: RFf4 4 3T#TRT r 4 3TRf4 % faq RSTRT "RT Tt4trt I 

(T3T) 3T#TT*I 4r4 RIT Hi4rHI f4f4RTTR wf 4’ f44f RF RT RTfpRfl fol^ "3# RT W, RFt4 RTf 3TRf4 % %ti RfRffSTT 
"ST T4RT, f44 Pry Pm RTfRRTnff 5RI <HH h41^ "4 THiPmh r 4 3TRfR % ftrfT^ RTftRT "TIT TT4 tRT I 

(v) f4pfr stRtottI' "st r>*-i^i<I % Hm4 4 RffRfsjT r4 th^Tr, -sk^i ski ttT r4 sttiirr^i r4 rtrt ttrtrt Pi^Pki 
hiP-imt) r4 ttr 4" <ry rr14 % 4Uh rttrtt < w4r*i“iisi s-rTfRTRRRRT44 rt 3rj4r 41hi4t % 3-t-rt rrt4 rt y4> j fl i 

9. Tt mtia f ROI 

(i) Rf4 f4gfM s i fas-.u i r4tir 4, ftrat3 t1w4rtr4rt44 3tr 4PRft44}Tt tr4srrrt^ q^ijRR^^fi^^RR 
3ifV"4TT4 RT RvffRTTi' RTf RRi oTf 4RT 4 TRTRt RR 14RT "RHETT! 

(li ) Rf4 Rfr4tt«T r 4 RRrt R^ 3TRf4, Rffe; RT^ 4t, RftRT #fll Rlt RRfa % 4tTIR. fSSlM RTfw4 r 4 RF TTR 4t fe 
3Tft|M<l RT Rt4rTTT TSfl "SR RT TR|4 )Rh iJ I % Ipiy TSR^JM RRT %, Rt : 

(rt) ttt4 Pi^’M f4rR rr ^rfRRTRt rtr>4rt4%rtr^4, "3ttr4tTrtt^rrt Hf-l-l rttR tfen "^rr -spirri3r%rrr4 rrt 

hp)4 RTT 4rR 4rTT TTRTRT r 4 RT RRiTpt % I 

(rt) 4ri r4 4rt 4 rrprh f4nr rr f4R4 RfRRRR rt rt4rt4 4t rtr4 4, r4 ^t4 rr rt rtrtr44t fRRT rt rrrt %, 

PjkhR RR RRERTT f4iRT RRT RT I 

10. RlfjTT ^ITT RRT >4t TTRlftR 

(1) (t) r 44 4t RfRRtr4 rtrt4rt44Nt4 t4r4 rt 3r4 rt4 rttr4 rt trtrrr 44 % str4 rr4 %r 4 4 PiyP«i 
qrfqofnfr r4 4tT4ir rr 4 "r4 hi fey f4s; fRRT 4 rt 4 3tr4 h1<^0 rtr t4r tt%rt i 

(^) Rtfey r 4 'fl4ftRT 3TRfR "^TT RRTTT TtRT : — 

(i ) PrkI stPtrrO 4t rtr 4 4 44r Rrt4, 3f4 

(ii) fRRfr rt4rt4 % rtr4 4 rrt rt44 i 

(R) fRTRt 3TfRRs4 RT R-4 ' R t4 1?R RR- PqpP-H (1 )(Rf) % RR % RTRR 4, r 4 ItRT R?t ?,T4p?f4 % RR 4, RTl4 R4ftRT 
444 r r 4 3TRfR % RR% 4 r=T % RTTRT TW RTI ^JRRTR RRRT 4tRT I 

( 2 ) "SR-' fafR RR (i j 4 3 rt44s Irtr)" yffl^ ' R rrt % 44t fR rT r44 34rrr4 rt r4ri 4, i^reRT Psrsj; r^iikPi^ 

q,i4<mrgqj -?#RtT t, fRRfrr r4rrtr 4t Mrrt % Irr 4rt rr 4rt 154? r4T r4trt rrrt trftrr rf! 4 ttrrt sftr 

3T^g n RpH^ Rs4RTfeRT 4 RR RT RRRT 4tRR 44 :rPrRr 4 RT RRRT4 5TR f4RT RRT TRTRRR RS r 44 4t 4fdR RR 71RT RRTRT R?4 TftRT, 
RR RRT r 4 TWR RrfRRTR 7TTR TRTRTT R RR fRRT RTR. I 

TMRilRiW r 

Rf4 fRRR 34RRT4 rt r4ri 4 RT f44fRR RR fRRT RRT ITT RT ‘34 R? RTKR RRTR RTT r 44 RtfefT Rt 4 f^TRT RRT f4> <5^ 
f4n: 3T^ny1 4RT Rii^R i f y R T r^ti r rr; rtT rtiT, rt rbtr rt4trr4 rtr 34rr 3TT4^RTf4r fRR7Rn4 rrt?tt f4fRRR % rrPjpt % 

fRTR RRf RfRRTTrf RT RTRRTTT RT fRRR; "TTRRTtRfRRT Ril4Rlf4Rt RTl trIrR RTR "RTRRTI 



ntt ; 377nqtT n T 


HTT 111—73^ 4' 


11. 3tffe j<4iradl 3ffTfa3rf fajPH 

(1) (I) fat$ fat afaqqfat ^ qfaqfai 60 qfa fat 3 TFJ "^fa faRt ■R 4 faqt-ffafn farm I 


nrm; q? ffa attest, wt rmfa TR^m mq-fqfnqq ( 2 ) fa qrn arnfafar ffafaq qfam faqfn sra RnwRv i ffan mifa q?, 
anfa Rfatyl^UH ffafat afaqqfat qt qfaqul qft 55 qfa fat 3TF| ^ fatfa % m? VI fam fa 30 qfa fa Tpt faqt ijfa fatfa % «TT?, fa fat 
q?fa fa, ffafat fa qqq faqr-lfafa qq nw 1 1 


MfaJ ?\Z fa fa) ?R '3’T-fafl'HH % flPCI ffafat fa fafaffat qt ouHtfKl fat TT=1 HofT W'Hlf’I'jTl ifaT [fa-HI 'JIIM, 1 II, mq qqT fa) 
arffaqfat % HIMfrt fa qni fa qt? fan nfafa T Ilfat fafa qfaqfat fa nmfa fa "Qfa nfafa q^fa nfa ffaffarfl fa farffal n ^ ffan W? qi fafa 
fafaqfat nr qfamfa fat nmfa wfa afafaqfat fa qrfat fa fan qfafa fa wi far qfanfat fa qmfa fa w nfafa fa qqsrr Kpmffa n 
? fa mro, i 


mRi;q? fat ffaan-fqfnqq (2) fa ffaunri qrarnn fa anymr srwrofaanfarrfa anfa^y afaqqnfamq/famfa anfayt ffai 
■fat fa nqr fain % fatFR sr^mq fa ffafa? fa ffas fatfa fat ffafea arwnfan ? qqqn f fafa fan srwnfan ffafat nr fat? fan fain 
fat afafa fa fafarr fnfaq fat i fa fart q? ffafq farm t ffa arenaj fair fan nm anfai mrqtfnci far t, qq qrfat fa fafafam 
fafa^hiO q? q,Hqi<| nirr fa pifi qq ffan nfam, fafa ffa ai^mn fa fat^ atfatt fa n fam fa i 


(2 ) ai'«w fatfa % qm fa qm fan wfa qnnt qqr fafa ffaq 'jnfasn fafaffa qn nan fafan, fat q? ffafat fafait ffa 
aq-ffaffanFi (i) fa srjrnr ffa fa afafanfat m qrfanrrr fat faqrffa^n vr, ffan ^trt ntrffa^ m nfa i ■q^' fafaftr y fat) fafa atffaqnfa qT 
qfaqtfa fa qiqfa fat qqq-qqq qn i jfafan fafaft fafa artq?n fat ftroifer qfafa i 

qifaiFMui 


ffafqqq fa qqtqm fa fwr qp arffaffat qr qrfaqjft, ffaqqft qqq-ftrfq qtfa qft q^fat mfat fat, arffanffan qfr arrg "^jt 
tfa qifa qfat^ fa ffaufa Htfi-t fa siTffaiT ffai itniRi^q fat*n i fat arfqqqrt qt qfaqRt fafa°qr qn? fa faun q^fa fan fat fjtqqq ffafa 
aqq fan -fafaqrffari qft ' 3 TTg; Tjft qnqr t, waq qfafa fa arffaq -fan fafafajq fatnr i 


3TS2PI-3 


faqr-ffaftrt, qffwr, M<tHfd qfa UoUltlcfH 

12. faqr-ffaFrifa 

faqr ‘ 5 RT qifaq) atfqqvift qr qfaqrff fa faqq fa fafa ski qqq-qqq nr fnfaftq ffaq, qq ifqtn qr qqrnt qr faqT-faqnfa tfaqtftq 
qqq fa <<ai qnqqt fafa aw 4 in fa fan qmqiTft fnfan fatfat i 

13. fafaMHT 

(1) fafaaq-farffaqq (iii), (iv), (v) fafa (vi ), fanqqfa nm far? ijrt qnq-qqqqr mfi ffao,qq fafafat nfaqpffafafat 
fa ateqfatn afafaqtfat qt qtfaqfat fa qfarqr faqfa fa faw ^qqt qffaanr tfafaqi nqt faqfa fa aRtfan Tjqfa-qn; ^ffafa qq^irr i 

( 2 ) ?n qffagm tjffafaf qfa fafa sra ffafaffar ffaq; qt? sRnrfat nr tffafatr fat qrcfat nfa afa arartn ffaqr nnn/ti qqt ipt 
afaqnqftfaf qi ^faniRfa', fafan fat hihmi fat, fa fan? qfaq#m ffam niti.ni i 

( 3 ) (qr) fsfifatfaqfaqr fa Mfa-nfl afaqqfatqi q.fani(l fat qRMfliqfaqqnTaqwtqr^tHHH'faa'wfal Riylfai 

qft nfafas fa w-qfa fa" qft wofa l 

(qr) ntfaaqfaqfaqrfaqnqHfa qqTnfaqTffanTrqTfafaqTafaqqrqfaRTT-afaqqfatqr q)fani<l fat", qfannfat w<w 
qRfntii qft qqm nnqft ?qfa atqr q?fa fa faqfa qT fannqpT fa anqft faratti fa fnqfa fa fat qmrfat i 

(q) qrfafafa'^faqfafaqfaqTfaqnqHfaqqtnfaqTffaqRqrfaqtqTsfafaqi'qfarnq afaqqtrfaqT qfanklfat, qfaanfat 
qffaanrnnfa fafaq^fat fa faqfa qt fannqTn, fam fat kihmi fat, fa TRtfa fa fnfaffat qft wtfat i 

( 4 ) fat 'jjrjfa faqsfaqqfatqiwtmwqqrffan famnn, anffaqrqttfafqqm, faffaqqqtn, nfaffafatfafanfqr 29 arfan, 
1980 fa qq fatsn qqr. 2 / 17/79 anr, am. fat. i;rt qRmffat fafatfqq faanqifa qfr fafa "sin arqnm fat nrfRg fat fafa qft faqi 
fa fa, farerr TPRifat" fat ^ntni fa anfat qRfasrrr qft qqnr w nr? fat qmfat ffa qfat ijnqfa fan afafaqtTfa fafa/qi <fat3ifau nrqnfatn 
fafap farerr qq^nfat fat nfam fa qfafaa fan fa fatfa, q?tfa ffauvnK fa ftfaqr 22 qqqfr, 1991 fa qqfai?n ii-3/90-3n7."nK.fat. 
(i) fa atqr qrfat fatnj? faqfa qt fawnn fa amrfat anfa qfat afafantfafaf qt qfaqtftqf qft qnwr qfroqi qfaf fa 1 
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(5 ) ffefe 4 r4 rt 4 ffefe fed4 fe4 H?ff ^tt arffetrifife ’rt r>4riR 4TfeT mwi rtT wn tsrrtrre 
%rftrrertT 3Tptrforffe% rrt44 r?T Miiu-n i rt?t 4 ffe r4t ■hihi-r rt arRfNRt 4 ffefe %ffe feT feu ;re arfRRETT rt rt4rttT 
4fefef 3TT*ffeTfeE^f feEfe^ET4TRR4RfeRTTW°TETT4RTfe 3T*Rf*ffe feT RTWT Rftw STREET fefe fe fell aiFJRTfRRT' 
afe fefe fRET e 4 wfeRfe t^tt wf ffeE re fefef fe st^rtt ffefeffe rtT fttettT i 

14. h4)HI4 

Rdf feHffei fell% ^fr’E-l "fefetRtHU*'ll feTrfeT^ 4T afe-TRETt RT Ri4r|(| ffe4T RFET4 r 44 felHftl %%E aiffef)R- 
E^RT RTRT fe! RTT RRTFT £ I 

TRJ RF fe 4 rT "4" feRRERfe RT RTfeRTftfe RTf ferfeFRT fefefR RRRtK FTTT aTffefFRR Rff RTTT 29 % 3TJRR fenT ffeE 
RE fRRRt fe 3RJRK fe! RTIERl I 

15. yWTRrfR 

dfe felT arfR^ld RT Rt4rRT ffe! artSR^TR R'R fefe RT RFERTE 4 'URHTRR RR 4 RTTR RTl4 % fife f fel E feRT RRF 

F! RT ETFT TERf rj fepTR 4 T-RTRTETTRT ffe4! ffefed STRfRRT 3RRRT 4 ffefe 4 Tf4 % 3TW4TefT, Rgf fe ffert R t lfe far 
TRTEREE RR 4 Rife RTfe RT dffefe 4 feRT 4! RRR RTRIRfcTF feRT FIT RRTFT11 

3TRTR-4 

3TTRRR, 3FjETTCRfe feted 

16. ffe4l feMRiTfl RT <f>*4"»MI-0 «t0 ffe <40 feu$$4 

Mcfe aiffefe! RT R>4 rrT 4rTRE T^RffelRT arfdRER RT Rfekl feRT 44 RTTETt 4 rTE 4rT RTt WE fe R TI U/f t FRT RF 
4 r> RTt fefe RETtRTT 4 RR fedF RT wifeTEf, ffefe WR-ffeR, feRTpft RT fffl"T 4 fe R3T RRT Ft % ffeWl’JRR fflRFT 44 
TETE TC RfeRRT ^TTI 

17. rilPlR4)’T[^ ail4VlT% 

^fe re rtRrt arfekikl rt r4ri<1 fr fefeRRf % r^rit ri4 rRrt afe 6u«t)i r^mieir feRT rrt rr fefe rt wfefef 

5TR RRR-RRR R7 ffe fe R4T -afeRt E^ fefert RTT 4t ai^RTRR fe'il, ffeRi RR-fek, feklll RT feRRR "4' fe R31 RRT fe I 

18 . feRfeRRT RRIE Tljfe RiT fefeR 

RRfe 3Tffefe RT RRfefe Rfe RTFfe % fek RRRf RRRf % RTRfe % RRR 4 RfefeRRT RRTE feRT afe RRRT RT 
3RRR81 RR 4 ffeft RfefeR R^rfe fe TJRRT fe RPTRT % tfefe fefe RT RRT % ffefe RTfefet RT RR RRT RRTR kfe feRT. RR RRT 
RF ■Rlffe) RT 3RR RTffeRRT ^JR fel Rife % fr^E fe 7 ^ R fe RT "RR RRT fe feu? 3lffefe ^RT 3TRRT RTfeR ER Rfe fej, feT Rife 
fe %E R Rfe ^fe I fe feRR Rfe fe ffe feRT Rt4rk 1 Rife fetRRT RfelT I 

19. fefe-ffe fet RTT cnffeR 

yr4*h feRRTrfe RT Ri4ri 4 4feRTT feRTfeTRRrfe ER ffeTTfeRT few fefe feRT RTT fil'd feffeE RTTTRT RRTR fe'il RRT 
RkRTTfe arffeRTlffe, feRT fe RTFRTT fe TTTR #T-feT Rrfet RRR ffeTRR IferTERT ER RR RT WE felT I 

20. fe, fefefet Jtlfi; RiT fel'IEM 

RTt^ fe afefeRTTfe RT RrfeRTfe TTSTR feTREfe R^ fefTfe fe fRRT feRT fe RTTRf fe feRR fe feTT RT feSRI RT Efefe 3Trffe 
fe feTE fer^ fe feT5T RFf fen fer fefe feElfe fe ffeET fefe ferfe Ewm RT ETTERTrfe RTT RFTfeERT RT RRTrffefT Elff RfelT, fet -^RRfe 
RTRTfe <fRRT fe RRfe afefeRTK fe fe I 

21. 3lftranfTRTRFTTfenfrEm RT?Tfe feRrnTTRTRRRRTR'RT ElfHlfW oiTdHIR R^Tfefe RETEfen 

fet^ fe arffeRTTlt RT RTfeenfe 7WE RlffeRTTfe r 4 Rfe REjfe fe ffeET feT^ fe RTFTf ffeRTRTcETR, feETRTT RT RTTRIfTR, Rife RF 
feREfetfe fe RT arferfERT, feT rrTrttt, ETrfe %E ar^feR RT feR EFf Rfen I 

RWj fefe arfRRTm RT RTfeRTfe fefe 4'jJ.fe fe ffeET ffefe RTETffeRT RT RfeETR FRRR RTT afefefERT RTlfe 31 RRT klffelfelRi, 
R)GIRT<6 | WRRTffeET, fe^fiffeRT, fefefeRT, Rlf4'RT 31 RRT RTRTffeRT ¥^4 RE 3TTRTffeTRT RTTfe FTT Rkf fe 3lfeR Tf.fe 'gE RR 71RTTTT fe^ 
ffe Rife RRfe RERfelfeE RERf R RTf? RTRT E Rfefe I 

-q^- fe ffe -JR Rife R>T RF FTR 4 EF? RETT RT r 4 RRRT RRT RTT fen Rft TRiTR RlfRRTTff FET fem RTTE RE ffefe?T 

ffeRT ETTE I 
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[ '•TFT III—T3TTE- 4] 

(i) fafafa rt Rfafa % fam rtt fa ttr*r Rft ffafa rt ffafa RfaRR fa ftrt fa rt fsp^fr fafar fafa rt 

fa^TR fafa ^T TTTirft t 7fT WR rp^ 7^ % R ^ -jt^ fat fa | 

(ii) ffafa fa*-n fafa RT =t)*-Tlvi'i TT^nFft fafa an-ifa MU°tKfa rWi'HI RRTR fa H^ifncq fa RT RRR fa RtfiR fa, **11117 fa 
RRRRT % %n RRR RTRT fa Rlfa fat W ‘3’T ffapTRR RT ^rfav^ RTRT RTTJRTI 

(iii) Rfa afafaRiTfa rt R>>faid faRTRrt ^fa3[fa %ffarr far srfaT faRRi'iffa Rifa'i Rt (fa?. 4 Rfat % IfaRTR ffafatfafa 

faRRT3RRRRfafa, ffaft RRfa afafaRRR, 1956 (1956 RTT TPfTT ffafa SRI RTFJRfa 3T#T TO faffa 

fa RRRT *#lfa4, RRlfat fa ffa ffafa RTRid 'fafa % <(fa-fa< ,J i yefa RT RRR R RTR fat fat : 

rtri fati faRRfa rt fa-Rrd Rfafa fafafaTR, 1912 (1912 rtt 2 ) rt rrrtr tpjr ffafa tffr rtfr % arfar 
iNfafafl [fafa Ofa RER-fa UPfa fa, fa dfafa iPjktJRvh Slf^pi'-H, 1860 ( 1860 RTT 21 ) FT oohr'h 1^4 (faffl f®rf^T % StfaR 
TffafasRT fa RT ffafa fafafaRT, fafafafT RT H<iH 4 tii<l 41 (h (a % fafajTRRR, yqfa RT RR-R fa RTR FT RRfli 1? I 

(iv) RT^ faRRKt RT Rfarfa RRR RTfRRfa fat ^ fafat % ffalT ffafa RlfafalR fafRT RT Rlfad Rrffar fa RFlfa ffatj 
RRl -5RT ffaR RR fafa 7^ % -sn^T fat^ Rfa RftRI faf RfaT I 

22 . faferanfa rt RtfaRTfa rr fafarr ffar ffaT i^rr tt 3Ffifwr ^ fnr ■m ■OTftsjftr t( ^tr rttrt 

(1) r?i^ «ft srf^Ril'd rt RFNrrd r^itr yiT^RKi ^ ar^RfR Iftr Irrt df ar^RfwiRT 4?1 '?d'ii atftr r rk rtrtttrt 

5^441 % RlVr RTjfRR f^lf!RRI RRTR RR % RR]R %R fRRT -RRRftfRT T^RT I 

(2) Rit? '3lfRaf5Tfr RT R.dRld, RT ftRT ^ % ^T A aRJRfTRR 9RRT t Rl RRfT RR R^ ^ 3lfRR7 RRR RR1 

RT TW t Rt RF T>Rt 3RTRfTRf?T RT 3TfRRT RRR RRT TjfT RT TP% RR 3TRf‘R % fan RTT^ falR RR RR ifa R5T RR^TT R7?f ifalT sfa 
TTfffR RTfRRTTTt 5TCT ^TT RT ■RR^TTTRTTTRRT RifafT^ R?T RT T7RRT % | 

RTRJ RfR T-THTR RTfaRlfa fapC RT fa 6TfRR?fa RT RRfafa XT# RtTfalfatf ^t ‘iTJRftRR RT 3TfRRT TRT fa RTfa 

fafan ^ RT?T fa fa RR ^fa RTgfafafa RT fafafi ffa fa TRRfafa RTT TTRRT t far ffafa Tt TTRiRT t fa fafa aRpTfafal RT fafa?T 
fa TRfafa T*ITT farffa (fa'Hi RTTTI 

23. fayn fa RTfTT Hf 1 .41 

Rfafa^ fafaRTf RT RFfafa 3RR RTRfa fa RTMT RRfa RT RRTTt arfRRTft RT ?TmT RR^RRT RR RifaRTT fam fa R? ST^RTiT 
fa ^ Tfajfa fa faff TFT RT RRRTFTR fa RTST Rfa T9" TTRT7TT I 

24. RRFTT -ifa faRT fafaR RRfa fa RRTfa 

( 1 ) fafa arffaFirt RT RFfafa R fa FRR fafT % fafa RTFRT fa RT RRlRFR STfRRTTfa RT RFfalfa fa fa^ RRRTT fafalT fafalT 

far r fa 3 tr% Rffarr % fafa rrtr rt RRfa far fa Rfa rtt fa fafa srr fafa fa rrtttt fafan Rfa fa aiRfan fa i 
(2) Rfa fafafaRT RfaRTO :— 

(RT) ifaR fa fa RT faf #TT RT faR fa % Ifa faf RRRTTT37TT; RT 

(RJ) '^F?R RT Tjfa % RTRT-ffaT RT RT^RT ^ fa fa RTRFTT fa, R7R8T RT 3TRRW RR ^T Rfa fan fa fafa I 

RfafaTRT 

•^TT f R(4R R falfa “Rfa” RTTfa 34^ t, fa faf faRRT fafaWT 196T ( 1961 RTT 28) ^ 11 

25. T-ilfa, fafa 3TTft Rf TtfaRTfa 

fa fa farfaf RT RTfafa ffafa TTTRT % TRlfa, fafa, fafafa RT ffafa ffaR RT) RTT^fa df TfaRlfa fa Rfa : 

ffafar ffafa rr d’ ffat farfa rt Rfafat fa -far fafa ■$ arfa ffafaf rtt Rfafa ffar rtjr ^ fafa 

RTFTT RFf HI4I RTTRRTI 
TRfafaTRT 

ffat TTTRT fa TRTfa, fafa RT faT'jfTTRT’ RT tfafa ffaTR RiT RTJ fa "Rfa'-Rlfa' RTR RT fRRTR RRRT "517 faffaTR fa fafaR 
fa fan Rfanfa RTRT RTRRTI 

26. Rfafa -BfafaRRlfafafa^fafa^ 

1 fa fafafa RT RFfafa fafaRTT RR ^ ; — 
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(i) fEW ERTR ET 'ET^EW ET ^ET % ftRft apft^ arftWEf ET E^E lif ITT twit ^it WfEF, wPfflif % TIE, wf 
^EFT ET WET ft, Eft EF PPllHfl Ft ET F Ft, fftEET ETE f=P ET? FtF-RF ET] *TWI< Ft, Eift FFT EfET ET arftf 

■-ifW % fftftt ewe Eif Erft ft=t ftf apprft ^ ret et ffeet we Eft et arftt fftftt Ef wR R ftp fftftt 
anfftET er-hR ft wj . 5 K^i|| 1 

(ii) fftftt twit % mif ft fmfad et ftEw et? wdtrd ft mit ft Rft ftm % fm ef % ftm mrif, 
ftEft et fftftt ftf wf ftt EftRftft ftt Tsift-Rftw FFf err i 

(iii) fftftt % EEE E3ET wf -FfR 1 

( iv ) ftft ft fftftt TOP Rt fftftt ftfftEE ft Elft wf WE ET ftfwr RTf, EWlft ERT EE ET tftftf WE ETEIftfaftf 
Eft RftwEftnsT if ifft ewet ft ftft wfftpR Pr-ef ett weftt fft wiftE i ftft 

(v) wr ETfEErrft Eft arpiTT ftfftrr amt fFftt tfftEE it fftftt sfe wfftr ftt a#wEWEFrftf ftt wt 
FFT ftE ET FE ftfftEi? if fftftt wfftl Eft «yPpjfA Elftt % fRR TM FFf mi I 

WFf ETft arfftETlft ET e4erI i^mf fifttFR ET fiftt fftE ft fEFT ERR ftt ETE WE E1RT f ftirgrF ETETEt Elft 
it EERT % ET Fft F EERT t, ET fftftt ETWfEET WElft ft ETE EERT3TR fttR WRIT % ET apftt fftftt fftjft 
EeNtRT ftt ftfR RfEE i EERT % I 

ETFJ, ETt^ EfEETlff ET R4ETE fEiEf -^Rt ETWlft FEE EfEl^dl E EtE WE EE EERT t fEEETT EF EEFE Ft El 
fRE EFETEt FEE EfElFTt ETT EF EWE FT, FE^f fETEf 3PE EWE FIE frli ET? EFT %T fRtr REPR F EEETT 11 
2 Ef^ Et arfEETRt ET EfIekI 3ER fEET ETTEf Elf FE TIE if WlfisR EETTf % EF ftETffEm ET 3EWR W J I UTE Tft E 
EE E% I ^ET FTfEETlif FEiiErffEt EFniWFt, EW ErffWlft ET 30 RETJE 31 fFEWTEft -SFRf FETFf f^EfTT ETT fEWEFETTFTT 
ER^T ^ET Ek fEEFT E 3ERf Wf Et ^Er 4 ^ fRTT FETEt" EE FWtEt EEETI TfET EfEETlft F EEWf FT FE fkEE % WE ^FT 
kwiE Etm t ET Ef fEEffkr fEETE wf i Elm ET Ef Ffw EEE-TffET % 3RW 3PRT EE '’JETTi E 3TEE F WET t ET ERIE % fRE, 
ftETfEREE k WEfWT WETRE E RT^WT EE ^ FE EWrfWT fEET W EERT % I 

4MWf|c»>(U| 1 :—FE FaEE % EERr R fWf RfiTETTif REEI E>4 El (t Elf EFft TTO ETRTT 3TE FEETt yE E ETi n f ^ 
WF it FpftlE ifEETEf Rf 'FfFEE, ETTF ETF % ^ EW E 3Tfwl I 

TE’^tEilEl 2 : —fETEt arfEETtit FTEET w4rhI ETt EETR EEE % EtW FWf EFT EfwPRTET ErE E' FTEeE REFIT RTTpTT 
FT* K FeEt Pi El EERRt EE frRftE ETc^ ETEf Elf WE if <<acf ^TT if hi EFRT FRT % fET EF Et E'if EE 3TEfE ifr '*ffw EFT k ^EE 
EFf FfETI 

27, ER , 3TER 3tffT TTn2frT 

(1) E^ET ariEEEff 31 Tft EFRt Pi^Pto ET Pi *h Pi Ran % ETEE E 1 JTT E?tTT "^ff ETEEt ETIPeEI TJ^ ^EETaft it heTEE 

EE faEFrt ETTJE ETtET : — 

(ET) FE^TWTT fETT w4 ETET F FR% wfEtR ETRt ET FEW THTT REET FE% FTO REE ETE k ET F7W EftETT 

% fEFff EWE % FTE k E^F ET EEET %FEE ^TrfEFT REE EEfF; 

(13) FEET WE fWR if ETET ET FE^ETT EE k FE% TETFmcE ETEt ET FE$T WE a[f%n ET Elfkl EfET fteEWT sftT 
Wft, fEEET RwfF kET E' RET EF Ef t ; 

(E) FE^mfEOEFE ETET afk FE^W EE if FE^T WlfEFT ETRt ET FE^fT FRT 3Tf% ET EifcT 3FE RR E>Ef% ; 7TET 

(E) FE% 'SET ETE 8 T ET aTEETE EE k fER mt aftr FFTE, W 3RT WfETE I ET=5 FE arfEEEif % ETER if, Et FE 
ETTfFT ETf EE k WfEE WXFi, ifET if kEtET Ff, EF TR f^pTEHl ET RR„iT^ ET #T EFkt % 4fw WE WFEE 
Eff ETET % apJFE fEEFlf EE^TT ETW 1 EF fkEFff arfEETlif Etf anfeTET afp WTOTaff ETT FE TTlftFI Elf fiEffT 
% ETi if FfET ETE k k P#TEE RT 7 I.Ff I 

(2) ERtEi a#wkfEffTE4FEEi^T 30 aT^ETkEF^FEEi^ 31 Elk Eft fwffT% R^maTEFfRR, FPER WEfrT 
ETt RET fEEFTt "^ET Elf ET^JF ElfET I 

(3) ETfi atfEETTft RfEE ETPWTTf FT RE FTMthlff ir fEFT 3TE% FIE R” ET aTE^ EfiER % foFFTt EWE ET FTE it 
ETti EW EPEfF ER^, EEET, ETE, IkETE, FEFR ET fEETt FPE FR if F it arf%7T E^ET afp F FEW f=TEFR ETtET : 

ETET, 'arfferwif ET EEpErif ETE Ei*FT ETfEETlit Elf Wjff ETET ETt EfTfEt Eft iw ^ ftF-^F : — 
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[FF T III—FTTg 4] FKF TF5TT5T : 3TOTFTPF 

(ft) ^ ^t«t $ttft tutu fa+^i fttf arfFFTTft % sifaFTTftFT Ft i 

(Tf) f^rt r-iqf4q yRiTyn '«iihi{1' % ft*ff ^ % ftftf sffft %ft -sm?. i 

(4) arftwift ff’fftTTR f%it tWPftff4ftF tF-t^FFit t^fft wiFrfVFrrit ft)^ft, ff&t3tf4ftf^ ft 
TO% Fftoik WT % FTF ^ RTF Ft FT FF% FFTfaw 3 Ft, Ffc FF FTRfrT FF ifl?F 10,000 F. Ft 3#W^M 

W$ WT 5TTftTOft FTt ^ TFSjft TO 3tF?F FTFT FFFT fH Fft tjFTT FTt$ FtF-^F : 

(FT) ^ FEff^I ^ FTTF Ft f%FFTT 3TftraKt % FTF 3TTfF«8lRF> '«TFCU Ft, FT 

(^sr) ftsft f^Ffim ft yRir^fl % frff itFFtFF 3RFFTFti 

( 5 ) ^TI*ft FFfFftFF 3 FR %Ft F*=F % FTFSJF FHJF FTfFWl ftrFt *ft im FTTFFF 3TFFT ftRtF 3TT^T % £T0 

fo^rt arftTFrrtt stfft FRfanTt "$ ~m f?t ft srft FPFf% ftt, ^ ftf Ft ft T3F% skt stfft FFFrt airt ff% Rff) f^fr 
"5B srt FiftF Ft ft 3rf% Fit f| Ft, fff an^r 3 ft^?r % aRjFK stt^tt ^ faf^e arFfa % ■‘fort vti \m ^ftf % 

FTt4 Fit TIFT FR FFTFT 11 Ffc ^FT FKT FTFT FFT Ft Ft ^3F fFFTF ’4" "3F FRlt % **tft *ft ftp# FF FFRfTT 3{ftra # F^ Ft, FTlfFH 
FR?t t# I 

28. tonr #t*frFPt$ 

(1) (i) srftwRt 31KTO cti^^Ki Ptitfl ^ ^rf*w P’lti'tii mIf ^jftf^TF ^t, f Ft f^tRTP *+>\*ii sftr f iff [rri& 
■»Ft^ 'Fft Tff^TFJ ■Bf^nrfT; 34^ 

(ii) arftpsprct aq«rni TiFRfarft 3FT% "9% 'RT 3FFft RFTt ^ ^{tfRF Tftrt fH isqftF ^ F Ft faqTS 3tV( F vt 
pFfl? FfTO Ff^HT : 

FF5 3Tffepwft 3T«TRT '5h4''Frtt ^ "ST^ (1) FI T5T*S ( 2) ^ F%rfftSIF ^ tfafT iTOTf FF% FT fTOTF Rif^ 

% f?rc[ 'srrPTORt argifit t ^ ■®rwf fRiFFT irt ^itf %: 

(?f>) ^t wfht ^t Fn^F^k Wr (Fffa?n?n) -$ witF^fTOTi?%%tj, 

3iy# -Ft ^T wt t; #( 

(T5T) ^ ftro; 3FR 3TFTTC f I 

(2) MR; 'fefft 3ifti«tii(t STKIRT ^4^i(l % f%Ft °q(Vi ^ ■qft HroflF qi‘if<«t> Fpl %, Ri^iift RtiRi % ^T RFFT^ Ft W 
?H F®F F5t fJFFI F^t F.-l.'fl ^‘11 I 

29. waf 3 W arerm -gfe fac r Pkm ^ r atft^Ttt aransT ft 

(1) arftFPRt 3q«Fri «+)4^l(t FtFJF Fft %?ft ’SrftSFFH % ST^HFF FF>t % ftrq, 3TKWT 'ftvrft wftF aiT^TR Ri iFT^ 

fm.-'FTR f^'^nFrt TTRTW RFtf^Rl, FFSRt tWHIKt^t FlOo ^t ^WSt^T Hinqii 

Ft, w^^FstFT^gr^^ftFrft^r w Fiftrot % f^T Ft, fF?iM sf-ftt 

■pFFFTFftF HI'll 4ni 14 ,*III 

•qwf %FF 3?qftr Ft Rraq-gf -^n FRT ~FTFT t, f^pFMR 44 F«m f^iqfF FFT iFFT ^IFFTTI 

(2) ftFTt srfWtt 34KFF-FFfFRt^"3F Wm (1) ^3TF*faiWTOIFRti ^fTFTF TO^i ^TOTJ^ FFt‘% 

% SIWFffa FtRT 2iit tTTR^ FCT FftfeW ^ STJHR F*F W ftofa ^ F3T 3FF^t T T Tt FTT ^Jjft Fft 31^4 39^ 

% FF ^F HlFT 'qntJj Ft 3TJRTT RtiMi -j1i(J i i ii I 

■^a ^FF F*qT Hrt 3T^5TFT F^ f% 3TfFFilft 3TFFT Ft4fRI FTt : 

(FT) %ft aTFfF^T^^^FT^FFTFT^TFTtlFm 

(T3T) Fl4t3TTM'^'^f^Fmnt 3TFFT WT3rrfFFFftF43^F^T^^ftFT^%'FT>#'4’3TFFT WttF -^flFim 
FTO 5mt FJRFFt 3TFRF FRFl4 4i FR ^FT t iFT FF 3T^?F 3TTFT TI t FTT Ft4t FFf FIFI FFT % fa*t% 
4R'4H4FFH F^r F^TWF %FT FFT FT I 

(3) (FT) 3TpJFiTft 3TFFT FT4 fh 1 ft^FFF 3TFFT Ww 38 F' Ff^rftSF FRF f^FFt FTlftF ^Tf^F^FR FtFT 3TFTFF FFjf 
%%F%TFnFTt 3TFFT FTt^ ^Tn 3FTOF FFFT t Fit TO FlfFFFft FTFFF ^RTFT FR^Ftifll ^T ^FT F3TT $, <FFFTfFT% 
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FTqqqTWTTt NEET *IET E arfqETE aTEET =fc4ERl ^KI Erf E^ ami FT ’|37T t, FETTEETt ERET TUftEFlfl 
te t|Tf artcrr ee arfqqpfi 'feet e>4er1 et eee ^forr i 

{ T3) TTqi f-iMMii STEET 3EE ^iift-ci ^PT EEt Eif arEET cHI ETTT an4 E?t 7THK3 FT 3Tf^<lFin qfT qTTpft 7T**-TT 
■irf^-qiJI TJT 38 ET 3T1T TIFJ TFT FFTT I 

(4) "STFr ET^ 3TfqETRt qqET EeNteI EE fETEET TE faf-iEH (3) % YJFTTT if f«tiqi TMT 1? TET RTETEH ^KT -Hf4ST 

Fmi-iV-D i 3Tn^ ^ fpr tfttt t ttet 3#.?ifkt a ?eet EEfcmf eE wfj^ ee f^Ei ehet t, ee ftet ttfott EmpT i 

C 5) EFI arf^TEiKt 3TRTTT E>M"Eh 1 Eit 3T-JHO-^TlTT f<T0 f^TTT % 3TqET ■3'Hqii TEpF "4 3TfT[TT EFE TE) 

TjptTT TFT EE EET°T ETE ET fPHJ 3TEET ^ ST>4 BTR/T %T EER fp THAT FlTT 31TO EE ^Tt lEETt TtTs^GI ET MEWT^' TTnEF fETET 

Timt, tEfrqq 22 ETEqqq , »fTw T L'# f t, eettetj/Wtet^ tttTttt^ arfEErcT. feete4titt1e^TT g?4t% f^apjEftqF 
#n "'tftt “vfliiiTfi arqqr ■Hrn + 11*1 <rii "Ft, ^fte* PiesH it etch; E?t qftftqfir4f street ^^.1 it arfqEr fee i^art tptt thujit i 

30. TT'Ttfd-fif ^^crar^pn^H^-tTTRfWfT 

E?ti qf arfqErft 3T t m efFetct TTETtfr if eteet tdtttIeet 4f qf^TE ?q it eft tf! eftt arqqr tet qftEE, 

qfqp f^FTT Em^Eti afEET 3RT fETEt T-EFTfE 3TEET fEETET fTWT ^ 7 ^ ■pr^TT I 

31. ^TiTtf ^TI^TFFt, HET^RT-Ufa^S* 

(O ttT^ arfwft, tsrt aiVfirfi'i^'f*RTFarffcTfTTT 1947 ^t fpTxj;ar"!% stjer“tft i, 

(tt ) % 'spfcrrftri Tit -3B arftrf^m % am T tt ttt r t, ■% f^fl ttet aro-r^t ^ ettijc ttEt % tefr 

TFETO TiT w Tf! ^r%DT areNTT ^RT ^TT #T aiq^T W# 3TCTon 34^qT Ttpe arq^T 5lWe ^ 
r +/i O l<l TA 13 VIII 

(tst) IMt tfNr[ Tit ■3T»W sfqpft#!n■?mf ^ % wj %rfl RF^fr ttt 

anqq arq^n vr •£[ ^^hht, fqrET ^ arq^T 1?ww, argfqr arqqr ar^'Trh 

TFt -s^TTr I 

( 2 ) qiTFq^hnfT, #arqm tf- qr-?qnm^i wr teft%^' alVMrgn “qr^ro" titts arqqr 

TF wf t Ti Ttqq q fqfFTH TW TTTT W1 T?tT TFT TTTT q,*Fqu1 ^ ^ a?qqT T TF TT Wiiih-1 ^T TETT T^TT I 

( 3 ) qrrqm^qr wq tf^ q%rr-arq^Tqrralk net qft F’jwi 
trq 34-ta^ai % f^rf %, tft qrt ■gwrr %, etf^t W % TFqfEm^ Eqm %, Tn^W^.aqqpqT, Itto siectt arroq iSttt % 
xfr^T iff 1 

32. TtTB^T cFTT 

(i) qf arfqirrft arqqr qnfmf! wi ■snfqqnfl ^ ar^qftr % fqn eWtet qTfqqrEt w auqTain 

fqETf ^li N E) Ff iTfftq 7^f[ t*t|| I 

( li) TTFTTTfqftqq (1 ) ^ aftTfr ST^qfrTFt'nt'Ft qT a^fqqFrt 34P4qT 4-,4-qKl FpTETSfT^ft "p; *b^ r |q <E4hK 

qft, Tm eefr et ^'qr qrf 1 #ci et tei% fq^fr qff anrfoiTT tft etEtt i 

33 . 3TftEFnt am^T ^ ttopt ^ 

(1) qr arfqwt qqqiqqfERf erte qTfqqrfr qft ^ q^jf!qr fqn ^ H'-hheIet a^fqrFT teFee qfrf 

tfTttt ET qfr^ vq | l l I M4 EiftETT TFT TftTT ET aTT^f quTTT ^F TT ’trT ^ fTTft aRT aTfqqpft qqqT TT+TEt qf FFETT $ aTEftf^TT FtETT 
ETT TT ETTiE aTPTtTTT E EFT TFl Hoi : 

ETp EF Tq IeFeTT 'fTEF qt EE ^ fTF#TftfT TT fTFJ TFf fTTT— 

(qr) 'qfqwr arqET TT R[q|f t ET 3RT faEt Tgfqq^t qqqi =p4ek 1 TptTFTT Pi^Pti ETEF# FT^ ^ ^ 

etFjET Rfai %WTFf q^qrt , #FfrF^FFtF 1 lTq^E l -HiT^r qioir^d h'hIki Pi'nl aflraEfhTnfrqT 
y^.Ffl TiT fqTT^ aTTENTT; afR 

(TT) TfE7 arfiT q i n. E f qqET E Efq i R Et % EE ^ 3EETf^ ETEEq EET EFT ETTn TRETE TEFFE EETTI 
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(ii)(TO)TOt^ toF TOfroTOTTt toott eti4^kl $ro%front toP-ttottF toott TOFfrort tottotttoto stsftotototo^ r ottto ttottottotottotot 

5TTT <5+1 (oti^ 3HI■h"Ivti- i Tf" % foy, +i'jfl TO TOOT Hf I roVli I 

(to) rotj to! grtOTroft hott toeNthF front roro tTf tor grfwfl ottto tohtotF to +htok to %f front tooth to Rot 

tfe TOFt 3TfaTOlTT TOOTT ro^TOTf Tf TOTTOOT 4t fOT. OTTT TO HFt TOtTO I 

34. WjqrOT 

TOt^ front TTTO 

nfaTOFft 4T rot^ TRftftTO TO TOOT TTHT4 TOFT SOTI^II TOtT TO Ft FOTH TO WH TOtTOTI 

35 . ><Kr 

rot^ nt TOp-troTTf toott TOfroff 'hot rofaroTfr rot ^ ro^roft to fron fant nt titott '$ otott 4>t i jfft % fro?, mFrot’ 

H TOt^ fTOffy TOTFt TO TOTO4 TO TO7J % TOT ft' rol^ TOOT TOTTFTO TOT% TOt TOTTO ft TOT TOt TnfTOTOT TOFf TOtTO TO <JH*P ffTTO TOTO OTtTOTT 
TOT^t TOtTO TO TOFT TOT TOFFto I 

36. HRHTTOHf TOT^OT 

nffiroiTt stott 'TOfroff — 

(TO) fnH%TOt fTOTHTOTO TOtTOfjJFFT, TOT TO TOT ^ir4' TOTFTO%T, ntTOTTTOTf (TpT) TOTOOT TOOTTfHHTOfOT 
cTFJfTOrft TOt TOFJTO TOT TOtTO TOOT TOtTOT; 

(T3) OT^^^%T^ftroit HTFTOfR, ntHTO TOOTT TOOTTOFF-f 4t TOTOT 4 TOFT HtTOT ntT4FTOTOTTrot TOTTtHI fTOTO3%7 
TOrfrof % TOOT ‘ftPTT, TOT% ff ftft ffro, nVOT TOOTT TOOT h<;i 4 TOT Front VKF H TOl4 TjOTTOTTO TO Ft; 

(TO) HrofrofTOTO T^OTT TOT TOTFTO *14, nt’OT TO P OTT TOOT 'OTinT TOT TOTTOtTO TOP I TOtTO; 

(TO) TO?t % ?i(Tfl ^ Rp 41 TTl4<nPlTO TOTT TOT <smRot TOFl bVii I 

W^tTOTUI ; 

TfTT iTOTOTO % TOTOtOTT % frTO[' 1 TOT^TOf^TTO ’ )c TOr : T'' 'Tt it TOT TOt^ ^ft ^-TH TOT TOfTTOT ( ftlTO^i STTPtTO TOTTO, tJ I^ ^ TT^ TOOTTOf %T 
fOT TOTTOTO OT ^ FT 4TFT TOTOT ^tr TOTTTtoT TO?I %TORf % TOTO $ OTtfOT TOHt TO>t STJTOfF TORT %, TOTT 3ftT TTTTTT, TOtF) arfTOTOTO % TOFT 
TOTTOTTTO TOR YROT TOTT% 3TTOTOT OTTOTOT TT% TOTO TOTOTOTT t TOT OTt TO^TO TOTT^ TOTt STJTOItT Ft TOTKft % \ 

37. TftTO OTfi^TO 

toH arfOTroft hott TOrofroTft tott4 hot tot fTOrot hFsptt % tttto ^ftro OTftero toto to?t^ fTrro to^t totW i 

TTO^tHTTTOT : 

FTT fTOfTOTOTO % TOTOtTOR % ‘‘ toUtoOT ftTTO’ 1 3TTTOOT: HTOTOTOTTTOOT: 3TTORFT1 toTOTO gTOT FTOTOFTT wPot :~~ 

(TO) TTTftfTTO TTO?f 3ftT TOFFT 
(Tg) 4roTOTF TOt TOtn TOTOTOT argrtTO 
(TO) ' ;! ftTO <fH<1 ar^fTOTTOT 
(TO) TOt^ TOT’pflH HTfFTTO Ff<3RT, TOTOTOT 

(HO TOTt^ 3TOOTRTTO TTTTtfTTO, TfrferTO TOOTT '^-TOtRsTO 4 to TO^iTO TOTO 3TTTOTTO I 

38. yilPMilf 

Fro toetotto % ■^rorof FTOPiTOTOf % TjrofroF % F^rt, ott totT^ aTfOTroft tototot toTOtott! fto Wrororof toto ototr tottot t stott 

toRWT, TO^TTOOTT TOOTT F^PtoOT T TOTOfTO t TOOTT ^TO % ftrff FTfTOTOT TOTOTOT FTT^T TOftTO^R TOt4 TOTTO F TOTOTOT 

STOJOTR TOTO TOT TOfF TOTTO t TOOTT TOFTTOT % TOT^ %T fOT t, TOt^ Ft TO^ VIIRtotoF ^ POTT OTT TO^TTO TOfTOTO TOT TOtTO) 

nl j n i 

I. 3TfirTOlFl 

(TO ) tsli F u i : 

(i) FtoTO TOOTT ; 

(ii) Tfroft TTTOTTO TTIfTT TO TfFTT ^TOT ^feTO TtTO TOTT ; 

(iii) OTtroffrTtrowro ; 
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(TST) : 

( i ) THREWt FT 3TTpT?T FF % FTTTW pFT Fp ^ 3TTPtFT VTpT FTT 1 JTT 3TFFT pFTF; FTTpT Pff P 3TFFT ^3p tR} $PF TO 

P'pFTj7?ft; 

(ii) PfFFt FFTF FT F^ P" FlPt FTFFT TTFF-FTF P' fpFp PflFHH ; 

(iii) 3pFFTp pFl P-fl ff P ; 

(iv) pFT P FTalW'fl, Pt FRp frqpJR STFpFFT F?t PPt ; 

(v) FF^I 
WW^i»IU | ; 

fpFppPlfl Fp ‘3TT iPPTFF % 3Tp P T?TTfpT Fp Fpfe P FTp FTFf FmTFT : 

(i) PriPt fPtotP fP rtt ft; ft PrgfpF Fit rtcA % 3fjttk, Pro ft ff fitPtf Pt, PiFtfar Ptfft)f Pre ft ft^t ret 

F FR FTp % FTTT 0 ! T(FT FT 3TfPFT pTERffpEtl Fp pFT pFT ; 

(ii) fwttPf fr frP P stfPf ptP % 3ttor ft ftp) srfPFTR) Pi Pff ft) fftf-ftf P fwttPf ft Pftt ■ftft ; 

(iii) ftirfr iFfPFTTp Fp FWR P? 37FFT F^ fpTT% %F ^ fPFR FRp % %q; FTF'P FFIffl t, TFH1FR FITpFR 3TFFT 
FpFpT F pFT, FTFJ FTTpT TTFF P ftFTT (Py, Fit % FTF ftlTTpi ft-TF Tip STFRF FTFT FfTT[ ; 

(iv) FTpFft % ftp* F#FF 3ptW 3TFFT FFJWFpTFT FftFlPf P? Pt f T < IF P|< 1I % TJTT FRp PtP FTTTFt p? ftftr ftp) 
3Tf FFTI0 F>t FFPFftT 'Ft pFTFT -3TFFT T*if*in FRFT ; 

(v) 'FRFT PP FT FF FT TFHTFRT FF P FFp FR Tp fpRp FfFFTTp FIT ^TT FTTTFT P fpFTp P'5; FT FF FT FTFlFTfa fPr 
FTtWF%FTF, FT FTT RFJTU Pf FT F?T Pi FFRF TTF^TT FTF FT FF U VUTlftFi RITT'jfl P Pi FfFT 3TTFTF P FpFfpF 

iff; 

(vi ) ftlPt FtfpFnP FTT, Pt f^FTTt T[Tp pF FT FT; FT FfTFtW#=T % PtTR FT 3T7T P FTTFtt ft^ftfl Fp Tmff FT pP) 
FfftrftTTFfP % PtFTFFT fFFFt FT FTT^Tfjf % a^TFT FF% fFT5^ FT FF FT FTFTFrfF; 

( vii) arffefFTTtt FftT FttlPFgPw FT FTTFT ^3TT t Ft FTT% ^ FFFF Pf UFTiq^; 

(viii) SlPTFTrft Fit TtFT Fit FFlPfl; 

(FT) tFRft TTfrifFT FT FRIT % 3TfpfF % 3RFFT 3TTFT^ <fM Tt Pi^j'Kl I^Rft 3lflTFTTp Fit FTT 9TFPl ^T TTFTFT Ft FT, 
f^TTT% fc*1 M. FTt pT^FTT RtiFT FFT FT FT "3TTFTt pT^fFTT Fit ^laT % ■BT^TTR FTT^ Meet I ^ 

(T3f) fFiiPl TtPttf FT FRR % SRptlT Pl^FF PtiTil ■FPTFiTTt Fit, "^TT ■Mpfqi FT FRR Fit FTitf % ^TJTTR; 3pT 

(F) ^SFt % HR % FF Pf : 

FTF[ Fft; W PtPtFF % FRS 1 % FF-^5 (i) (iii) P PrpTppe ftRTt 1^ Fit TTFPt FIT FTFTF t, TTFPm 
3Tp|Fnft Fit FT% Pri^; ■*JFif F^tt: f^TpJF P' TJpRT ftFT; TSTTpP sftr FTt 15 Pprf Fft 'fFplPpS 3 TfPjFT 3TFpT 3TFFT prft FTft 
ffPt Ft twf ftPtfttP ftjjt fP:, Pit spft fftf fit faftair fftf ftjtt frP fit fftr Ptft frimi aftr arPiFird ■gra fttif ftn?. 
Ft( FFTF FFIF FT Fp; FiT^ Ft, Fit FTpF FtPf FRp ^ FF& TTSTF FPlFITTt ’5RT tFFR fFFT JlR‘111 

FT^FF%'^'fFpTPfe'^FFT''r^T?T r rTpFFFlt^ OTpT'TFTTTreiF STpTFITft % ETFTSrR % TTTF PiRan Pf pRTT Ffipil 
3ttr fHfijd FF ^T 3TRtF FF 3TpTFiTTt Fit ftR, FTT% % FR; pTTT Flt^ 3Tlp7T FTftF PflFT FTTORTT 3ttr TTTrF pP FR ^TTTpft PiTTT^ ftr '^TTpT 
FTTT 3TRtF 3TFFT 3TTpFt FIT T3R5F FRp 3pT 3TFFT FFTF FRp % PFI FFpF 3TFFT Tp I 

FFg FE Ft PR Fpp fPf FElP Fp aFF^FFIFT Fpt t Fp;; 

(i) FTFFtf P* Fp; FTTRFR ftES Ft ^t FTTFT t, Pfi PtFIRTF 3TFFT FFrfrFFt FIT TFTTp FTT TTRT Flff TTFTTT t; Ptr 

(ii) Pft P ^RpTFnft fP fittf fftsP Ptfer fttP I^tft t PfttP fP fitrfr atftr pp fitrfr Pt PrtP ftP trs % fP 

P FT^TFFT t; pR 

(iii) FpTFTRt P FFpFF FTRF FFTFt Ftfer % 3TFP "SFr P* 3TF% TpF Fp Tp^T P TptFTR FR tPlFT ^ I 
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[m in—-^ 5 - 4 ] 

II. T R Tfar ft 

(W) tili ehtil’olK 4i (miT 

( l) f^KI itiT'll; 

(li ) 337%) faK><K xRi^jci H;'-4 U II R*m-4 <♦><41; 

(ill) 6 *m)4f 41 arrMr amrfa%4?TT ajfe 4% 33341 I 
(33) rtr^r eF^nsiTT4> (cm,■ 33 x 3 ' 

(i) aprH! 

(il) 43H^fo (ajfoqf) 41 44 T33RT 

(iii) WW wr 4t mrr 4 #n 

(iv) 477 fr4 4 4 ft tot #m 33f^?m tw 454 mr % 4t 2 aftf 4) srftremy amrf4 447 smt Pft 7717 

447 if c t5*-il 

(v) t^tt 4 Trerfwfl ar^ w v4f 7 % dai*iu%f^rr apfrrarm4i41 

(vi) ararf«|ift 1 

FFJ W f*P Tfi-qT 4^7 TOFIl^ 477 47t^ 3TT^r 37HF HTfiPfrld % y337T%K % 33m fa fan 4 ft4T ai l CT HT 44 

^Tll 33T^?I RrlflSn 3IIT1 m 44 37474574 45) 4ft afft % Pi'll nRq -trfl 14>4T aiTftTT 44 'fliy 44 4>t anrrrjl 44334 ftp 4Tt^h 4777 
37774 37447 arRftf 457 tjt^h 4n4 44 ami arm 473 % % -fanj 44tm 374373 t4 : 

x K ; TJ '^rp 41 4f> 44£ J|j*i 4>1 aiidiv^iticii -ilft %, 

(i) 44 irmw if 4ft ^mrr fes: 41 ift anm %, 44> 3t«? 4T ^rsferfl- 457 im 4 tt ^7747 4?f1 33 am t ; 

(ii) 445 4 3rf44>l<l 45l 4 >i< u i 4ctl37l HlfiTl an(] (4)41 ■§■ ftiy4 <4 4 ><;Mk s?4 i)4 4mNR% Pfft Pici'l q'[4 3; <J -S % 44 
4 45? t * i'ti ^; afrr 

(iii) arfwrrt 4 45174 44737 ) 4tft37 % 3794 ^ttt 4 3744 44 3%^i ^ m %qr 1 

39. UfchiTT 3RT 3Tf^33JRT 

Pi Pi * 1*1 38 ^ ar^^nafl 13 ^ 33BT i r MiPi i =hiPl 5111 t-dln an T-f^oi % I 
(^) ^ ^ (TSST 3TT*TR iTT -3Tfi|<4)i<) arKT^T «t>4^lpl T I3 < IJ 'S flMl^n arm ft, inr "3I’’1IC'1*( -338^ 3l^T ;, 7T 7 TT'rR 4'" 

TTl 7 Ttr f, aimr 

(3a) ar^f srPrsFiRt c *>4 t ih 1 ap| arTroftFr aiiiH "4 ^hI o?< i*ti J i*n ^; afiEPTf 

(IT) ar^T SrPr^rff 3384^1 ^H^fd FTTT ^ FTT t; 33«T^T 

(■si) aiFT aRT 3l 33 tt| 3rmr ^ftt srorte «it; 33sft 

(^■) 3jft f4Pm 38 % 3T3rk Pn-rfftrr atoT ^pt wt 3*at ^ ^ff «n i 

fqP)i|-H 38 ar^W am , i?l Ph^i an n^ai"? a^ n c 8 fair "43TT anr4 % ^ R-iRfln 4 3^3 4t^' 

% 3F^ Wf 3333 W 11 

40. ni3 4> fvTrr viRw "^iT yoMitll aM 

W=m 38 % armirT arm afrr 'Sff^^i arff ■?rf4?T ariiF 3 tt4?t ^ 454m, tpft arfwrt sra arftpmTt ait ^ 
aTftramrt 4 arirag f -fara% 14?^ aBh^iii 3n3 , =H ^ f aftr amfanfi % ' t rr r r4 4 ftrrft 3#r*m4 3r;mtfanT amfl % i 

a3^a^%TTw arftwRt, 3m%ft4ap4arra an4t14TT trr, 3 f?TF^ naff 4 yPiPrgTew F arr^ 3rf44iiR4'i3Ti%rt, 
44r 4 'til4<n fotiTT) 33f4°bl0 4t hi[4^ ^tt 4 I 

41. yim-y 

fiiri*i4 l ' 4 t44tt 144) arm % 4D ^ 4), 44 f44m 45"4 4 srffcm# ai^ -q^ arfawt 44 ■trnr *4 1314 f%41 
mrmT4 yr«44« 3^ 4 arrvJw f 44144 % 4ft 5 amnyfamr 303^4 ^ an4f 144 amsi 4r th 11%TT*4f 44 "4744 
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F?f FftftFftPTf’ FTf KM i TTSTf ^ W? yiRlFilO, 3Tf^T5fnrI afR <*>4 fk 1 FfFf % TTFF i, 3TKTHT FF Rri?T i H*h'HI t Rb STTnim 
3lf%M)Rt ik FiiFiTl %TTFFi* WE FTfFFTTi TF7Bf FETT ik FfFf’ % fam FTFTE;FF 3TtTEff FT TTTFFF fttf FF 'Jlltii aftr 

RtRtff 40 % aRpEr fttft Firi fR ttRft ik yRb*)i, stRtf sfT^r % ftR w arfiFFi % f^ i #it i 

42. W UfiFillll 

M ft Rife) i* fRRt RbttI fttt % lift ‘gr it, RiHftiRga ffff btfj iEt ■oift ff aniEr bftift fttttt t % fR^ arfaFni 
3T"T5rr thrift vrz vf&Frait* ftt fER fift fft t, arerfa: 

(i) wi ff anir fetett ■omt t Rf f?[^ arftMifi stfft feNr! aEjwitF anfiTFT t7Fft i 3 tfft - 37m 3 trttReb 

ftftfit Rbft t aTFFT w strEh fR wf afrr wi if ff *FfFF4f fR FFTFt fR a r r FMF i T n fER -^t #ft % 

arftjtbli) 3TFFT cn4^i0 15T 3T*TFT ■3151, 3TEF3T FIT TFT if, 3TFTETt fR FITF iFT 7ETT TjfftFTFTFFr FF i ■^jff *fR 154 
TTFTift t, 3TTTtqf fR "FTF i-jO'-T W^T kjR 34*4*11 TT?fFFT 3TTFRT 3TFFT 3EF tRtt FTfiFTF ftfRFJT aPFai 

aFpiEvT °ii, fR iNt fit ttfeR ; 

(ii) 4ft 3fi|Tc4 fR Rh )i ft ft^iK 'tn.R % *114 , teff FTfiFni tttjft % fir arfftFiTi 34*4*11 FiiFTi fim ai^imrEFi 

fRfI^ F>tR FIT FFF TJ^TIT HIHWI FFFT t, FF sB'-tRe 'RTFfetl 3TTFRT 3414141 iRt 3EF FtRtFTF fR if apFitf ’^TT 
TFftt i* TEFT-TFFT TT Pi u i4 7^, *Bl TFT % fFTT^ "arm ftii TT4FTT % f*F *F4T TmfiTr arf^FTTli 3TKP4T ^eHtrI 
% fiTT, 3 Fj?ttttRfF) ?f7iT'«ir? *fff wff 1 

(iii) tR; i'^14 yniifli arrafn ar«T*n irrr srt yiR^pJi, ^yiRhETEFUFf, tfttt fiw %imi, tt^te Tnf*F4iTff 
^ff tft fir Tryficf % fiTFS arjTTTTrfMT vfii'Hi ttttm 1| bI 3111I niiRty., tft, tf r^fn^H % sh n * I n wsf 

fiEl'fl 4 ) W*? 3TFJ44 '3T4yf W TFTEJH %FfpT TFWTTT afFTET ^TTT 4lf*T(1 fiiTTt ^hT'KI TfNf ” 5 TT TFTiTff I 

(iv) 'JilE arffewrff <nm 1 RhIA tt 8 ;ET 4 lfR 4 ilT.l ^ 4R41 aftr ' 7 tf Rnii tt^ft 'sriRFFift tstffI tft % Riy yv^Er 

'wiiai aTFifn *i iiMfir*Mr3TTft T T3T«T*rT3nTFT('f) irnfi hihmi it, ETnri%fFiTf fi^ftFE^TTwt aflr 
fifiFET 38 % 3FEfn 'MS' 3T«FTr ) FFTT^ ^ I FF1EI TfFS SfeEE 'MS'Of) FT %FfET TRl4T<E 3TFfET 

F»f TFf FT f^HR FTT% % FTF TRET IflRlFild fi^F T^FT I 

W^fFvEF ; 

3TfiF)lfI FFFTFFfFlff FM FiFTf FIT ^Hf FFTT alls'll Ff^ ^4% WMK fiqiT'4 a^ferf^FF, 1988 Fi F1TT 13,14,15 

3fftr 16 i iRfiR-if aniTil FF) fftff F4 ff4 %fi t ^tfft wi argfiF ffFm % %f ^tfft w ff i ftf! fiFn ^ 3 t*tft 

ar^feiF 3TFFr W i aTFFf TtRrtfT FiT FFET fFFTT FFFT FtfiFFf FIT FFEt FFf Ifftt 11 

43. *4fOvI % JtF FT mRi«1f 

*3TTF % FFEFF %Tjf, arfiFTlff 3TFFT FFfFlff F*iTF FTfFFTTTt Fit ^ ST^fIf % fFFT FFTFI Fi MFTFT FFf fRfT I 

44. Tfalf^rffrr % FI4 3l^llHp1<*t FTlfFT^ 

(i) f?t^ arRTFni 3 t«tft FFNnrf if ftftftt % anftF i Ri^-mfifEt % fini arfRqPfFi fE -aiTg ftft ff tt! ^ Fi 

3frfFFf%TF>t aTT^% FTFT^Ff ai^llFpIF. Filf.Fi ^TITf TTF% FFT TETEF FF% FFT FFT FTT^T TTFF i afftlF ani^lf % FlftF Ffi F6B 
RuR l ^i ^F f JH %TJ FFT i FTFT 'JticpiT 1 ffFl RwR^fl arfFFiTff 3TFFT FFfFTTT arfFFpJfll Flf ai-Oo i FT 3TFfF % ffny, RtiRl ’ r pFTT 
F% % Rriy, FTF Flff 5!FI I 

(ii) arfiFTTTf3 t*tftF riFTff% f% fEnsarg^riTTfiFTFFfFTi fewfRf^ t arfiFfim fEfttEfft!tift iFiff ftft 

F1TE7TT FTF( 3| j^ ll FlFF i FiltFi FERff T^Ff ii W iFT i *TTftf FFT RbFtRfT^ TTFTFT F^f ift 'Ficfl % aftT "aTT FT afRin 3TT^7T 
FTftF F^f iff ^74 % I TTFfFF aifiFiTTf 3TFFT 4 i*If!TI arPTFRElT Fit FtflTS % FTF FFF 3ftT/3TFFT FTf FTFT F^f FftFT I FtEfT^ % 
^ 3?R 3^TTF STTiif % FTffF Ffi FFT F7 iFTfF^fF TTTF %'(JFTTTF % fiTT Ff TIFRET FFf #TT ffTFTF 3TF% TFF % if if 

TTB3TOFH%I 

TF^EFFF : 

Rili -4T fi l 4iK ^ air ^FFTF % 4 Fi(;1fiT» I ii TTTFEF iFT fi^fTT MTF, TH^IIfRtF) FTTtFT^Ff % ’’JF ijfi ii 
FfilF TTTfiFvri '5TF ifiF THI^VI % FTfTF llfi FFi TfFT Ret ' J ii FlfEP I FTTFf* FIT Fni FiTFT FFF FTfFFiTi % afjfrF -3FT^YT % 
3E|TTTT if fi I 
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45 . fkFPR 

Ikkt arfanriTt atnnt n^nid nit nam mfnnrTk fkt Drifkn fnmr m wt 11 kk kukri % kkn, ^nnkt amm 
rnknik ntk fkg ng argmr gnur nk nr F n?i< Ftm: 

1. 3 Tfira 7 Ttt%Tnn^^; — 

(kt) FR 4 krFt 

(i) fmkm k nFk nkr nktk an "gm kmr nq 1/3 kt arfnwf fkknn nit TTTrhsr nr mrk k tft nt nTti min fnkt kt 
Tmnrnitki 

(ii) nr? nrt amfn % fkg — 

(nr) nfk fr km zm krmktn m k nkmiftt nt fr gnt kmt nn 1/2 ^ nF arfnnik[ nfr nrrkr ^ ^ 

TFT »TT I 

(i 3 t) ntn min kukt mFk gkkfr t*rct nrt mrat % lit amk #t nktk ^ %g kmi mt 1/3 ark fa-inn nit Tin 
amfnmT 1/21 

(T 3 T) kk 

fnrrsR nit kgk arnfk % fag fakn nk nil utsnT fa'ti^ mm nnr am mf nri farrm nk t^g km nr km fa 
qg^F(nr) %34 <S'j, 5 (i) afk (ii) k fkfafa f afa-mrggknT arnm ?ktnk%3Tfkn7ifakm"m^Tyk nr 
nmni migm 1 

2. nkfktk % nrrok k 
(nr) grrr^RFf 

(i) Pfa«H k nFk ifa nkk ftt g^ kmr nri 1/3 fankmkfakmnilmkmknFkk tft mmtfanfakt 
fa wr nit Ft 1 

(ii) ntg nit amfn % fag— 

(nr) nfgfantnrrnnfamfanmknkmfatfa 3 ngmkminrn/ 2 fanFnknfafafaRnitmTli 5 ik 

Wk k TFT «TT I 

(T 3 i) gnrnk% qvmggkkmrnfFlkmfanfan, knffar nrfamrt amm Frfa fakt nftrfak(nf) kmnm 
kkmk f^i 

(n) mFtfanmtFkgkkt■ 5 mnttmufti^arknnngkkt?TTfanrknmknt%fankmrtnTgnrgmn'mmni 
nig, Tjrft gkkt nrt R4i4 nit mfa nit niko k js : nktk amm fakmn % nt? g*^ nk % nut fa fa mg 
k f), farnrr fttw" 4, ’amipk" kitnrkntk arnnrnrkmk% fakt wRiPtRr%niTT’FnFt gpf 

^nFtnn 

(is) 'nkr 

fn^rnnnit 4 g°t smfn%Icrg mit nit wl-snrr, 15*11^ nmnnr am nrit nnf^rrm, n^gg ^tr nr^kiT 

fnnn 1 ^ (nr) %am 3 RF (1) a^k (ii) (nr) 4 i r^f 4 f^<vi t nr^nif nr arnmFrit nk %n>' 4 niRnt nrntF^FTt* 
nr mntnt nugm -. 

nr*g nF f^r nit^ arffemrirt nt nrrfmrt ?m nnr gjarm nrt nr gmnn tm n ><4 nrt nm -irA Ftm tmr Inr w 
Fn 3 TT 7 R nn nknnt-nn ntft awq nm ^ft % 1 % nF fnrrtt am ttnrnr, nrrdnK m nqnnrn 4 i nFt ntnt % : 
nng nF atk fnr nfn fnrtnn nrt amfn % qkn nik nrnmtt amft arfknfttm nit ang grt nrr^ % nrim km Ikgn 
Ft nm lit nrmit knrfngftr nit mftm k " 3 k nit? g^Ri mn nFt fttm angnt 1 

46 . Ptci®H "nit smfk 3 kr n ^15 ntnFtf ^rt tkTmtnT 

Tfwn ntfnnriTt, "kFntnk mm ?tt arrmt nr Pi^i Mt^ ^=t>ai % tnr atfnnrTttnr nrkmrtnit gnur nk atk" 3 k amfn, fkrrk 
ff krkfnn m, % fkg nftmknnt, kt 3 rk kk Ikknn % fkg nm fnmT "km, kr ntn % akrr nrt gmrH ikmi ^11 gnt m mff 
afk fm nk ksm mfknrkt atmm ktkn km % k km nit^ ankk "nkt nFt tnrnr rngni tkmtr nnm k arfknrtTt nr nknkf 
nit kk gnTn nk nrt w nnk % tkg nt'n "km nkm 1 -art amfn fknkr kkm nit? arfnnkt nt nrkmk fkknmntn %, 
nk "km TTfltk mkiniitt fnknr k, "Fgat nr tkmi n^ amfn nr amnt kr nn k mm mtgm nfk nk kmart k mskn n n>r 
fknrnm Ft 1 
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47. <*># <*)i 3ifti<jrrT 

(i) Iq# ^faqr# ft ot>4-cii(l qrtqq ftPi'HHT % ai'-o'ln ^nrt fqqft arr^Ti stf#ft# ftt #qqTTTFtFT#3q% 
ff>"(i) Fit FlPiqiW "S 7 !"tt FFlfqF ^ I 

(ii) RnF 3#7T % fa-e-si 3*4# qrt FFTT # <S«*b FTFT F# qrt nido 4t 45 ftq # f)ft fqfqqq 48 4f q^ifa 3r4t#q 
qrfqqiK) % ftf stf# qrt ftp# 1 aqf)#q FTfqqrqt stf# ft fqqu qrtFi attr srftFTF^PT: 6 FF# # sr^rf^r # 4 Rit Tnpjqq 

•SMI^VT 'JllH fAfi I 

48. 3I<MlqWf#TTft 

3-iHld : 

(i) q# 4r Fra qrrFiitTift -3TFi ft f#;/iq|' # '-hPhRi q«qr fiTf^it) 1 1 

(ii) 

49. WfreT qft Tf^TSfU 

y^4> Si'-ild % f#( Pi"ifHRiKi '3T^BrTT'3Tt qjf Hlc^i fqiqT 'JtU; - , ii : 

(ft) ff faRan qq A ## #t ff t# 3 TTFqj 4 mtht 4 :‘ ^qqq qiT ftc# #r aqrwqqi' ■Rpfk ft arftraq vi^ i f ft t 4 
■^FRiti 

(to) ffA Tmt t tf wjyi f°iq< u i afa ffftiff fW) f«it rarq A" ^ Ft #i 
(f) ip# -srtftitT wf ftfrRRq FRfti 

(F) 9F rafqiFT FF 3 fa&iqif F?t TP=4tftRT F# # Wft I 

3TWF 5 
ArH 3$T 

so. <*> «i yU^jq afrr t# ^tt 

FT RAW % yiqqrff % ar^FF# 4n-i #T F% 3Tf^H=r>iO "*11 °t>4qifl qit % ^[F3TRT Tt ylt^'JF Ff>t #7 yctW 
# arttra shi 7 ? ftpra qA <3 °ki h f ‘\T % <?<i-i 4t iHi % Rny, <# ifAt i 

51 . qmRd tft tiff 

(i) #rt f) (Vitnl srfRqiid ft qFfqiTt qft Aqi fftf Fttft $ 4un aftr qrt qq sit^jF f)tt nHiyi Ft ’Firpir i 

(ii) *fq5 qtt ■nqi ^ fqrHl srfqqiRt qT qr4qRt % <m oi*-o qq f%u qt It^Ri q qrotwrt q>t qrftTO ^ «loq sftr q% 
qqrqr Ft qnpt i 

(iii) qf^t+itii qi qrtqrft %> qiq^ F" fFq^t ^qrqqT %> ^tqq Ft ftf) ^ft qt^ ^ qqF iqr ^ 

qqpq Ff qnpt i 

52 . '^rTT-^r.J* 

%qt %qqpr qq %fhhm % qr^qr qqr ^ft qt fqfqftRq qqfkr % tjf Ft% 97 qtF^F Ftqt: 

-q^ -qF % arf^qrft qr qqfqift FtF^r FRl qft fttRs % wit ft qq q#% qtt ff# Fiftro # ^prjfe 
3FFftq q#Tf Rn'H ff# # qF ^q ¥ i 

3TWTq 6 

#t qr# ffft qr qqq 

53. # y*+iM 

ft faffo R f % F i qqnT % 3T»q#T arfVqrrft ft q#q# RiHftrRan fftr # ^#t % f#7 fff #ft :— 

(FT) 3Fq^qqr 
(to) fq^qrfqqq; 
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[ MPT III—73^ 4]_ vror JKT imu : 3TMTVRW 

(M) ^tvifl^t 
(M) aroiVR'JI 

(^) ffeffnr arwffapM afrc -faTtm 

(’Sf) 

54. V >t ji t*><4 ^ ?TfcFTTTP7T 

T#t siRfflMT TWV wfferorft t£i #7T I 

55. 7^ tpTT f*><4 rTSTT MT MIT 3Tf*J5Trft MT TjnfMrrfT MR aiMW MPITM Mfl viRki 

(1) ■8rt arfv^R % trrt vyf Rmmt mi mmpti 1 1 ^ Tfai Mrt 3rftMpf?n fprt n\ %ro vr tot w\ ^.#13 
MMT MR% MI "3^ TT^ MR 7 ! Mil ft^MTftpMR MMM TUf^PPrft MRT TJTftPI i* I 

(ii) ^OTMf^M 7 #'miV''77:'^3T MTMP, srfMMIKt MT Mpf MU! ^ MMR BTftr-Mrft 1R7T M? WRI RTTPII PV TORTR 

t : 

vf "3v wi 3Tftmrt vr vpfrorr ^f^nm 3 w t pt ms sm #r impt vfrMR % gm rtsmptm 
% f^roi f^.u ms mrarPnM i;r4 m?r mt^ ms mim ?*Pti i 

56. ^^TJTW3Tr%TrrM^g7T%^rwr 

mr mrnr srffcpwft mt '6P viit, trtt far ISPS f^rttJT m=wt mtPJ apjt^rm "sift tor mrnr st, sml wit vr <r 

MPRT 3TTCJ7TT HTSf MS VT SlM Pi ^ ?Hlfl VII 

57. fTR^RTiflM TVTfMMiTfl MT URfMrft % ftlT?; ^ l4lM>l4 M^f 

ft?t 8 f t TTvH' cnfW() mt oh^fvi-fl mi! °b1iS tjjj! h m?! Jiu^n 1 

58. 3fl«*,ftWG 

(1 ) arfMMSft MT M)4 ri- 0 P^T %^5T; m4 ^f ^ 4UciI«*l'iT MT 12 M>t 4 ffp^TT MTt 3-uM>fVi«t> Tgjl T?1 HMST! ^ : 

MTMJ TJKfTRITr 3Tf*mMmft 3TFMftMMI ^ M*f pftmTMMPftfc; sfa 

vtvj m #r ^ % Tim 3TW7i ftrrf 3 % TfMMrd ^niv ^ tjtpst 'mni i TT vr 3Rjqfwtn 

V^fR T5: 'Rrt ^ 3TfM^^ TlffR | 

(2) Ptitfl 3lfll<6lfl VI t +)4vi<l Mil % 51W % ^TPTShi^iRv 1 !) 'mqi+iivT7>"RPoqcti mt'IM VT 

MPT % fppr T^MT ftv Mit TR 3RMK M7 Tift I 

(3; (MT) 3TftPfpft%VPT^M'%Tft V^51 $ 7M%^P[IM^f pflM^ -MT^WR^ 3TM^t M vtVT^^tMP 1 ! 

mt vl& #5 Tfr ^sntRft 1 

(T3) *it4''iilfT% H|T|^i ^ PfiMl "Sf 3 *h^> SKI ifc^f Mf^M^ Mil H^i'kl ^d'l MT MtMtfj iggl 

RftMftn 'feMI ^n 7TM5TIT 11 Ml? vWft ^ hpTMH 60 M iMMlf^TT VRI -wIhiO ^ TTtMTSff %T STftrfT'Tfl #flf I 

(4) T^TT 34^ (3)(RT) 4‘ MMT fTMtftfl 1mpRTV-62 % 3TTPtfT fM?tM aTPSftMMT^t 

f^rpRTM-63 % 3TTRiTT TTTjftl %T -3TfTI'RtW RpRl 3RM TRPR mTt % MTM Miff '^T 'TRFpft 11 

59. ft^'HlfagRT 

( «E ) fsm MT rWmrt^TTT?f 3Tf^TTT offr ^TTpfr ^ 

( 1 ) 3Tftmm^ mi <6p1mh 1 ^jsi' mt % i i Rrt % ftrp; m^k Rtt % IImim % fp^PTf^mpR ^ mp mtm tImt : 

TRRJ f% ^PTT % TRRM M 15 ^ MT ^TMT % TMIT^ Mft% ^ ^ ^ fM 7 WTftpf!R M^f # Tm RlMPfl I 

(2) 3TfMMITflMTM^fvRt%TftMt7TMM3PI%W Mf%WlMlfMMrRT^^^#M^T^M4MPm7PTM# f^^HifMRTR 

^MPMTMITpTTI 

(3) ftV l mf MMTR MT MPT% MTH 3TfvMpf|- Mlt 3TMft[ ^ MflMPeRMf MT% MiT ^MPTR ■#!! I 

( 4 ) 31 fwm , 1989 T1MT T5R4 180 Rpff TPM Mlt 3TMfM % ftpT RivVttRi^K fft 3^fk 1 -3PRRT, 1990 M 240 fgM Tp 
3RtRt^T n«ti 41 PvdHiftwK Tilvn ^iff "^IT MMpft ^ I 


' GI/2001—3 
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(T3T) TOCTaTfft^fftTOTOTTOTrofftlT 

(i) aftftrorft to <+ftroii ftct ftiftrofftroR ^) % farro roftH tott roftrst ft tjtotof ^ fan totff fftrr roftrsft rgs) 

«rftfft7rt i 

(n ) TOTO TOTTftFTO) ft) lei'll ftli ®m< u i ««iin aitftftH fTOTO TO *r°nni ft) TO'T-fft'TTOT (T3)( 1) ft) aiftsiT ft) T JTT 

Ttff Wll : 

TEg tof fft toR;tpftoTO frororT )ftt tott ftftrjroft fro t)ttt ft Rimtototo roff tot ft )tof arroft Rt^to ft ftttof)hf ft) tftttot 

TOT, 7TTOTTTT ft I 


( 1 ) vrftTO TOrfftroif) tot to 4 tot) % ftlHiffTffttftfftTOM toRft ft 4 fft toft rgft) fto Rh ft) ft) fftroi, yft)TO ftftror to 1 ) 

to)) aiHTO-O aftr to/H-! % "Sf^nT Rh ft hiA -sicfl tof 1 )) 1 

(2 )(ro) fto tot) ftro% yrftro ■’j) tof%I ftrs,5/3 Ifti ft)Frft < 3 =«i ^5) tsh^ ft* <Tift Firo TOy/ir fftft tof arr ftf-fror 

TOft TOF *))hk) ftrjft/ftfftTOFT TSrg) ft" ftTOT fftroft TOF f-Tyror fftror totot ft1 

(T 3 I) TBrVcriTl TJ^/ftfSTOTOT Tjff fftraft arfftTOTT) TOT TOFfroft ftTOTfftjTO 7 ft TOTHT ft "'IT ftro ft 'TOFT TOTO ftft TOFF ft, ft fftF, 
ftrotrofttr aftr toft toto tot totHst toto yfftn 'jpi ftftror tof to fftx^ 5/3 fft*i ft) to ft ron TOft to! ro^nRi ft TOTjft 1 

(TO) TO*? fftn) arftlTOTft TO TOftroft TO?) ftro ft (?<;i*ii TO «i<a)«i (ftro 'FITII ft TO ft ^TOJ ft TOI<ilft fl^T 3TT 

TOTF ftnrft '3ft ftro ft FSTTOT To TOT^h-d fftro TOTOT ft TO TOTH)) *jpjj ft TOft ft, ft TOFF) TOft ftft'TO Ml? ft afro TITO TOTftTO ' t jft ftft^TO 
TOTF ft 5/3 fFF TOt TO ft ftlTOft ^ft/ftfSTOFT ftt TOTO TOft TOl aT^ftTT ft TOFTO I 

(to) toft arfftroift to TOftroft ft) aft^ftftftTT to ftftror ft) arrofft ft) ftroft ^ftftffiroFi ft “Tjz-fftrTO” ft tot ft 
TOTOTOrot, amft ftroft T^/ftftroTO ^ ft ^ ft% TO toto ft) TOft TOft TOrft) ftroft ^ft/ftferoFT ft) aftrorocm lofftr 
ft 3 TGq#T“^-fftm" 3 TTOfro ft FTO ft 3 T 3 TTfft TOTO ft TOST fftrr TOITOF : 

tof fro tf l nrO ^g) f-THf^naF tottoT ft arwrftF awft) tftto ftro ft ftrFT ftfftr ft) tot utof) t- :— 

(1) ftTOTOTft TO TOftroft ftroft^/ftfeTOTO^fi ft) TOTOfft ft 4 th TTTOTOFlft ft) 1 jft HRtlftTOTO TOTO TOft TOT TOT FlTO : 

TT^toR; aftftTOTft TO TOftroft rot TT) ftro TOft ft^T ft) TO 7 TOTroft/ftfftTOFT'^ftft fftft) ft) TOFT ft TOTOTO ft ’’jft TftFTfftTTO 
TFTT TOTft ft) a^TOfft FTT TOTf TT ft TTTOTO t fft TOFfft) ftroft/ftfeTOH ^j) TJTT) ft ft T£jft) arftft ft) T^f^TO TOTOT ft TOTftft I 

(ii) TOTOTO TO) ft ftTH ftroft/ftlftTOTO ^ TOTOT^TOfftro 3 TTTOT TOT TOTOT ft) TOTTjft) I 

(ill) ftft ft) t 4 ) TO | 4 Iftft) fftRfiWTO ^IRT TOTft fftftTOT TOTm-TOT TOTTJTT TOTft F) ftroft/ftfeTOFT ^g) ft) TOT TTTOft 11 

(iv) ftTOftftfeTOH^ft)TOftTOTOTfftTft^^TTTOftftT , ^ 3 Tf f: ^lft^ ^ 4 tok 1 ftftftwroTOTOTOT 3 TTOTO-TTO 
TOTft ft fftt( TOF TOTOTO i fft 3 TTO TOT ^jft TT STTft ftro ft I 

TTOftTOTTO ; 

1. fftjfftr ft) TTtftrjT ttto arfftroift to TOftroft ftro ft tTOto to) ft fftr 20 Rh tot ftroft/ftferoH ^) tot tof ftro 1 

ftft) ^5) 1 so Rh ttto ftfror ft) tottt) ft 1 

2. fftg^ ft) roft^ ft aftftrorft to TOftroft ftro ft TOftp ^ to) ft 20 Rh ft) TOiroift/ftferoFT tot toft ftro 1 
6 i. aurpMrniT ^§i 

(1) aftroroift to TOftroft ft) tottftotot tot)) sttoto ft ft) totftt) to®t TOrrft tott ft)ft tototto ^5) ftro to ft) ftk tot tott 

TOTlft) ftro arftft ft) TOFH ft TT3T) fTJ TFFTO UlfTOTOlft TFTT ftroft ^) ft) TOTTOfTOT TOFf TOHT TOTTTT ft I 3ftftTOTft TO TOTOTOft ft) ft^JT 
ft) TOH roft) 3TTOTOTTO ft) )ftft) ft TFTF 90 Rh TO FTrft) ftro ft) TFTTTT -arftft ft 4 rH 360 Rh ft aftftTO TOft) fttft : 

tof fft amrofftro ■ftTfft’iRTft ft" tottost ftft ft ar^ftroi ft (ftft arfftroift to TOftroft to) ■grror 720 fftro to) arrofft ttto 

TTTOTOfTOT T^jft ftajT TOT TTTOTT 7 ft : 

-r^ ttf aftr tft aftftTOTft to roftroft ft) ^ttto) ftftnft ft mimfI ft* ftrft ft ro^fttFro ft sttotut ^ft 720 Rh ft tof rororoTTOT 
*£ 5 t ^ -j^n f gift Tftft, ftro 3 t^to)fto ft) tttot, fftRror tot ft TOrrft fft^ fftftr totttot f 4 ftfro i 
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( 2 ) TO TOfMMMTf OT WTOTt’ $ 3MMMT MT( TOjJHTT TOfMMMTt MT MRlMTTt TOt MltMIPf fTOMl 3MM MTOK Mlt Tgjt 
% MTM MT TO|*1 3i^|t|R u i H'Jji «tiX ^TTOdl T^ I 

(3) MMIMOTT ^J^t TOT TOMfM% t?RFTM% ifM MFf F^ aftl FM TOTORM?t TE^Rt TOt TOMfM TOtMOTT % 

Iwr Miff TOt tott^ to?TO 1% toft to arftiMMft tot mtf ■& mt^ t % stotioti Tj^rrt TOt TOajrt TOmkI mi troTOr tom mm mmot TO 
WMvdTO ^ ■art 1TO arfMTOlTO MT MiTOmKI TO fMMMM TO MTFT *ft, MF fTOt?T ft TOTOnT11% TOTIMOTI ^HT MFM MMfTO Mit MOTT fl OT ^fg 
% fTO ci Mit fim i 

62. WlTO 3 T TOfM T5 R ^TOt HMT ITO TO m 

fTOTOt 3TfMTOTTO MT toTOmIF) TOt TMflFTM, MflMK fTOflaH, ap[ 4’ fTOTOt TOfMMMTt MT mTOmtTO TO MMTM MT fTOfTOT 

fs^MT ’WMFT Mvtf MT fTOTOt TOM FT^M TO fTOtJ ^MT fTO TOTOtM FTTMMT % fFTOTfd^TOt' % TOJMTT TOtTO 5TTT fTOTOM fTOMT faTOr 
arwftOT) ^jTOt fmt faTOr TOt TOmjTO Ft mtt mott 11 

63- 

(I) TMjfn M[?Ft % TOTTO MMrMR TO TOTO MFft MM7Mlt 3TMfTO TOt MMJT TOt MTT MMMTt t [TOmTO otTOt TTTjffT % MTF 
TOt TOffa MT mTOeTTM MOTT mTOmtF % MOT TOt ^gt TOt ^I lfTOfl % 1 fTOMT, fort T^gf MffrcMT MfMMMTt MT Mv TO mtT T MM *PjTO TOT TOlfa 
TO TcftTPT 12 MFtTO TO aTfttMT Miff FtTOt I 

( XI) UTjflT MM ITOTOl 3MM MMMT MM % MTM <ni>51 MTT TOFTfT ^ fTOXJ !J Rjd T5[^'-I % MTM TOMfCM (Vi41 TOM MMMT 

Mff XJ^f tsrY Tl4f OTJTt ITOM Mlf M jOM % MTM ^TMi ^Rt w)“hi 4 ! f^fMOTMT MM XiRr'I-MM MTOM fMiMT 1 IMI Ft I 

64. ^^<fl MRT ftlHT 

arfOTMTf Mt Mi'MMRl Mlf TO MI TOt% ^ Mlf #MI M‘ M TF=t TO TOTTOt MMt X|1^3MT «1TO7(1 Ft "anrort I TORT, MF fTO Mfe 
arTMMMft MT MM^TOt Mft MMtMMMT TO l?hH 1JF[ Ftdt % Mt MM^J^ft MtMf^fMMt Mit ^TOt TlfTIMT ITOft "art TOT MfMMMTt MI MM^Mlft 

TOt FMMff TOM; % MOT faPtMH 59 % TOT-fafrTOf (Mi)(4) % MttT#T Mf^M rM!?tMllMMTO cMt MM fMlftt 4 Fllft : 

mot; arot mf fro mm M^huft ft* Mit #rr ^ Ftm i tfr mm^t sm Mfror f^trorfOTMT Mft totTm 

TO tTOT fMfMMM 59 % MT - Wtoto (MT)(4) TO 3T»MMtM qftf#OTt % TOTTO TOT MfM FWt : 

TOMJ MF Mf fTO ^M M5*fMKt % MMM *4 MFT fat MOTT % TOTOTOM TOTMTt ^tMnt MMRT MM Ft iff, TOT% TMltt MM 
fMTtTOfaMTO TOt TOffM % fTOX %M 3ftr #t I 

65. t&|'TO TOf Mit 3TMfXj T^MFT TOT MrfT J*1I 

f^tM Mftwrtt MT TO^MRt Mrt T^HT TOajT MR iff f aTR Ff TOTMT fNldt % MTOT M MTFM MT TFT t MF #!F TOt TOl4 OTT 

■rot M?f TOJTOMT ^MT f^ITO TOt TO *jOHid < ) ^ MTFM TF^ % m!<H FTOt MTOk fTOMT MI M% I 

66. tjij^41 Mfi'i uiIm 3ftr MMTT?I (f) Ml 

(I) MftlMMft MT M^NkI frra Iot TOOT MM^MK MntMI TOFF Mtro MTF % TOH^ TOpffFMM ^4 MMMTt -^3t TOTM Ftnt I 
(If) MfMMMTt MT MR+MTlt ftfM fOT MTTOT TO ftTF frrt^ MiW FM%T MFFt MM M>p} f^MM FMMTT ^Ft MM M^IM fOT 

fXmi i 

67. TOTTfildTO 3TMfM 

(1 ) MfMMMTt MT MM+Mlft TTMTOTT MMTOTFM TOMfV %T fTOR MTM FtMT MTfTO MF : 

(TO) ^J3t % FlOT TOt4 ■ 511% MF M f4^TF % fcMT MR TO TO TOT%FM MR MTO, Ml 
(MI) Mt FflOTR TO( MF TO TOTMTTFM MR M% I 
(2 ) MM^MFTO MMM MM TOTftT fTOM MMMT TOt FtMt ; 

(MT) MfMMMtt % MMM M‘ MIMI % fTOTOff Mlt TOTTT Mil TilSMR MTM fOTl ^ MfMMT Mft toTOm, 34tr 
(FT) TOMfMTTt % MMM 4‘ MTMT TO ftTOtff Mlt MTTOT Mil TOtSTOT VS: fTOit" 4 arflTTO Mft MMf4 I 

(3) MM4MFMMOTMftTOTf^%FlOTMfTOTOTftTOMMMT^TOTMT’^TMHTOltMRft%3T3MR, Ml 4tMTO Ft, MfMTfTOrMT 
MM TOM FtMT I 

(4) srfMMMTt Ml MMtMRt Mit 3T^OT TO l 4uP R TO#T Mlt MTOMT MTOt MMM FM% -517% MF M MM^fMF % fOT MM TOtTO 
IFMT TOTOMT : 
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rtrt, rf M RTrMrM rtc % rtMjtMtt a pre r yff M w wi Mf Mt rtrM i 

(6) RiFfMri MMfrrct rtrrMMM t arpiM t^rr rM aMformM rt t ft MMrrMfrt$MM 

fMl MM WR RT M 7 TR RT Mi R M R$ M M RTJ^ rMrFR 3TRfV RFT iff FIR*fi I 

(7) MM MrrM rt rrMM fir rfM rrtrr ^ wiMur fM r? rt^ rttMtfr RRR Rff fMr tstirrt i 


3n2im 7 

Mfiw 

68. RfMn MR <tot rtm 

(1) Mi MrrM rt rtMM MM rtMM rMr Mr aft? rM4 rrrr MrIrrr, 1952 (1952 rtt 19 ) $ Wfc 

RR % RfRTT MRFR 3MI Mr tJR hr M t, R^RRt hMr Ml RR FpTT I 3TMfM RTRlMlM MrMrTRRT rMr Mr 

R felt RTTR RPR MlCR wfaRT MrMtR % RRRRf % 3RJRTC fM I 

( 2 ) (rt) rMMt rMr Mr aM wW ^rr aMiMm. 1952 (1952 rf 19 ) % rr*M % aMfn sM rM 
Mwbt& rt rMrM, urf -##m M rkt ‘ 6R;' ftr rfr yiMM rtt Mr rM ^ 3 . rtot rcttr fir Mir M M Morn Mr 

RMRT, 1995 M RRRR: FIR Rdftm MR1 

(T9) FT WT tRRMMMRMnRT 16 RRRT, 1995 ^RRtMMRTI 

69 . Wf 

( 1 ) MMM rt Rwnrtt ImMIw fr-MMrr (?) % .apjrm rrfft % ■gRFR rf rts fM 1 

(2) MMMMMRTRTMrMMMRR^MRMRiTfTM^aMMRR, 1972 % Mr rt MrMMtci rr-Mrr 
( 3 ) % st^rrM MMrrtM MMfh 

( 3 ) i, 1 ) M MnrM rt r?MM fMMfMr MMtrT % stir % Mr rr Mm— 

(rt; MrM^fnRT:, 

(is) tjfjrt, 

(r) MftM wm rtM rcM wri Ms fir apjMfMi MMmi MMiM% rrtrrr% st^rptrt MtM t 
%fRRR*RT t, RT 

(R) W^TTtMTTM 1 {ftM%RIRFTRTW 1 1T,R 

(M 3RWwt^^MTWI#!TRT; 

xp^TTp MRTRTRR%RTTRTiraR.RRRTMrd%MRRMlRRRTtRf7TMRTRT'MfMRT" : JTTR ], TTfRRTT;MRTRRf 
•^f %RR "3R RTRT RRT R^T M M RT^TRK % RTRR M M fRrTlR Ml "g? ^TI 

(11) Mrrtrt rt RrMrft M M ^rrr M tM, rtM ^ M M Mt strrt 6 ^ MMr % rr % Mr, rrt 

rMt rttMrMM ft, M Rftwmr is ^(tr% 3??rr1r: 

RT^R1lMRl^fMftMMMRTRTMTR%30M^ MRRTRTf'MT 1 ^TRTi:#^TflRirRR5R%''^R'^ 30 

M -r Mrrt Mt % rMtt rr % Mr 3 ttR rtf %■ Mr M ft ^ arMMr Rfr rtt rtr Mtt .- 
R175 R^ Mr MrT Mrrtrt % rrr ^ M rrfr rMt frt Mr rr wMr Mr rt sttriMt Mtt : 

RT=5 RF -*ft M Mft R.M R lO % RRR 'JRRR M RRRT Mr rM % % Mr •SRRmTT, ^RipT»jfn, 

1RTRRRRT t)ri -UR T M , Ml RtRTWFt, R RFR 12 RFMMMrMt, *[RMR ( 100%) R% TTRTMM 

R% aftr RRRTRR RRf RTT aMm Mil I 
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70. PrarawR 

(1) Hcfi^ TOpTroirf to <*4to 0 am'fl Pi^Pm% y*-i < T to illFiy, 'm, i w4TOP" RiRan t! <5'cti to! smm"1 [htott 

7TOR TOT <h!h”ii 'Ami aflT RfR i^TTT PlTOTt 7 TORTJTTTOT 'Jim WH Riff ^ Tit <jA Pi^Pm TTTpTTOTfl TOT TT^fTO 7 TTO Ph°& <¥><11 ■'TlfSM, I 

(2) °h\^ arfTOTOTft"®U ®ft4*iKl TOt T^TO 4m 3m'll Priw TTOR <^it l g i =t>i % a+t ■sw’hl TORT% TOt TTR m+> a^^Pi "1110 iffRITT!Rf 
TOROTfTOTOrfTOTO‘r^77 7T*TO%pTTJ TT^R R^f TOTTO ft) RfTTOfa TORpTTO % TOp PfTOft TOTO^ 4f 3Tf^Tft TO TO*fTOft TOt 
3TT^ PlTOTT TTORTf ^7T 1TO 7l mR^H TOT^ TOl 3TgRpT RFf iff TOT^ft fSluR % Tpft ftTTTt fpmR % frog TOt WRIT if 'jfc ^ I 

71. WHiW r frtl cTT 

ilfif TO 3i on 1 <) i?T c t)4' c ii0 TOt ^Nf> %T Pt)4l 4t tohIwm TO ^1101 P 7TO r iiflRn Ptmi TOT 7TTOTTT % I 


72 . ftiftprof tot TOrofariR #7 *tii-0Mr 

( 1 ) '3T'5to tttor- tort rt t$ arg^r to froiTO totP tot Trroif If tot rrtot ttr 3 tjr faftrorT % rrtoto toI rfj totP to 

9-4 fTOTOpiR TOT-f % fw^ TOTRTRTO vt I 

( 2 ) 'TOT 1TTTOTT, TOR TOHt Mt ariq^TOfll 7TR$, TT^ffR «fTO P Wltf TOT% % TOR ^R faPlTORf TOf ''TOOT TO TTTORf 11 

73. PT77TTO 3ftT NliqfrlUl 

(1 ) faPlTOTOTORf % frofl TO PriRTOR TTRTOR TO^TO pTTOR, PrfRTOR, RRpfTOT TO PTTTft TOTIT 3TTOTO TTTOTOR TO TOt^ RRTOTO 
TOt TOT frofRTOTTTOrft TO TOTR iflP % R?tTR TOTOTTR P’ Tf #7 TOT TOffciTOlfPff sfft TOpTOpTOl TO TTOXTOt, TOT^rt pTTTTT PlTTO TORT 
11 


(2) W Prtr %toto^t;tot froro toto^t appprP tttto^ sttStoto 

% TORfiT pRTTTOTTTOTOl TO^ TORf TOTT^ft I 


3717J^t—1 
[PtPttot 18 ^f] 

f^rer 3ttr jflU’flqdi Rft ui^un 

TOTR : ... 

ffe-'TTTO : . 

. uny,u i TOtott y .% arpTrotf toTO^ roTf ^ tot 

■tf 3 P 7 TOR tro P' Tft m TOfer TORfwq 7t TmftR to fwPr 7TTOS -g^ arPfwr TOTWf TOt towtot, tttotPttott ttto TTOhro 

■^wrt ^ iTOroftR aftr gTi TOTTO/roroff i 

■ii 3TRt rTtoTT TO7TO/TO7TTt \ % *f OTT ^TO % TOTTOf ^ 7RrfTOT TOt^ 7JTOTO TO TOR IfTO % 7TT*T sR^ TOT% TO^ ftroft istPr 
P TTroftR PfiTp TOt 4 % Rp P TOt^ 7JTOTT TOT% pTH WTOTO TOT 7t TOTR TOt R ifl TOTO2 TOOT/TOTOft afl7 R Tt t*7TT fTOH TOT% 
TOt 3TRRpT I f ll ^n 3p7 R 7l\ TOR ^TO % 3 T p T TOT7 Pt PTT7TT wf TO f^RfTpTTOT TJRI^TO afl7 R Ff TOR % TOTTTTOT "P TTR'-P TO 
TOR '^TO % 7TFT "5^1 TO7% TO^ fTOTTf w lRw % Rh^fl TOT71TO7 TOT f^RPWTO TOT^ TOt aT^RpT TOTR TOTTO/TOTOTf I 
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T7TOR7 : 
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31^—11 

[faRm 5 ( 4 ) ^Sf] 

RT Tl RSPT Pi^Pm ^ wnq yim fi»>m ^THT R3T 

1. ^/wm^/^ro.. fWtfftsm^rm \/ ^?ft ij; 

(i) wf%^ 

(ii) r^qi^-n 

(iii) RF ft) AA '^Pw ^ Rtqis f®BRT % P™*i hRi/hc*iI 'JilPid l tjd 3| jhRi RiT ani^d Pc-vi % l 

(iv) ^*Rnrfftr ■PpiT'^n^i 

2. "A 'SrfilSIT RRfll/RHfll Rf •sh^'W Ml h"J ii TTW % 3?R A<1 Pt^Rw TfR tTW^tT % 3TRWT RTTT ^ITT% 

rc fan -fat % fan; nrriq-'ft ^ii/^il i 

ffaRff: 




3^J3ft—III 

wf ^sr 

faRRT WET Rift RfaJTT 
[hPi<IH 70 ^5f] 

WET : . 

ffafa ! . 

^, 3TRteRTraft, ’faefa REffa ^R7 ^ faTT ’A pEjfal % RET iiffaSITl Rtw \ fa . (W) 

.(faw) far farm w % i 

2. *4m 4 ( M FIR 'Aft RPE'jfH $1 
RT 

Vr^FI WET M RER*jfa t! -Aft RlW’jfa . (WET) . (fafa) % RETT, 

.(wi) fa [Anfafyifl ^nfar ^ m farra wh faffa faEi ert 11 


TCTEIE : 

faEPT fa* PV^RW fa fapfa : 
ffajfal Elt niilTS : 

TfrETTBR : 

fat ETP£E fa 3^ w¥ I 


RETRERE, 3T«W 
[ ffaTEPT III/IV//293/2000/3TRT. ] 
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NETRAVATIGRAMEENA BANK 
NOTIFICATION 

Mangalore, the 17th February, 2001 

Nctravati Grameena Bank (Officers and Employees) Service Regulations 

No. NGB/STF/488/2001. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 ofl 976) the Board of Directors of Nctravati Grameena Bank alter consultation with Syndicate Bank being the sponsor 
bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely: 

CHAPTER-1 

P RELIM INARY 

1. Short title, commencement and application: 

(i) These regulations may be called Netravati Grameena Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the dale of their publication in the Offioial Gazette. 

(iii) They shall apply to every' officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically' or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(c) “Bank” means the Netravati Grameena Bank established under Sub-Section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank: 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “‘Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes . 

(a) service as a probationer; 

(b) period during which an officer or employ ee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service; 

(k) “emoluments” -menas the aggregate of salaiy and allowances, if any; 
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(1) “employee'’ means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 

includes such employees whose services are temporarily lent to other organisations; | 

(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means (he aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Syndicate Bank, and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department ■* 

in Head Office. 


CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(t) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(mi) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-TVpist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinatc Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweepcr, Driver, Driver-cum-Mcssengcr, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank 

5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) Ail appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) til Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(h) who having a spouse living have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such mat riage is permissible under the personal law 
applicable to such person and Lhe other party to the marriage and that there arc other grounds for so doing exempt from the 
operation oi this Rule 

(u) Declaration 

Even' officer or employee on his first appointment in lhe service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay allowances and increments of 3n officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section r 1) of Section 17 of the Act. 

7, Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8, Probation 

(f) An officer directly appointed in Seale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority lor a period not exceeding six months. 

(iii) An officer promoted m higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(lv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable bv the Appointing Authority for a period not exceed¬ 
ing three months. 


568 Gl/2001—4 
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Probation period in case of an officer or employee shall be liabic to be exl ended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during sucli period. 


Confirmation 


( 1 ) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(it) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

fa) In the case of a directly appointed officer or employee his services may be terminated alter giving one 
month's notice or pay in lieu thereof. 

(b) I n the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service i n the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be :— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary' contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not lake effect unless it is accepted by the Competent Authority 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show' cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any lime after completion of the 55 years of age 
or after the completion of30 years of the total sendee in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired imdcr this Sub-Regulation unless notice in w r iting lias 
been served on him alleast three months in ease oran officer and one month in case of an employee in advance or an amount 
equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to such officer 
or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in waiting a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee. shall, from nine to time, review the case of each of such officers or employees and make recommendation to the 
Cliaimian. 
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Explanation. 

For ihc purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-111 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept m such form and shall contain such information as may be specified front time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officeis or employees as the case may be. 

fiii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of Ins appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, there intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(e) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined w ith reference to their seniority in the immediately 
preceding cadre or scale, as the case may be 

(iv) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Adairs, Banking Division, New Delhi letter No F.2/17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstw'hilc Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers ' 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. Il-3/90-RRB(I) dated 22 February', 1991 shall remain the same. 

(v) The inler-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inier-sc seniority amongst the candidates so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any limo where he is so officiating or undergoing probation 
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CHAPTER-IV 

C ONDUC T. D 1SCI PI ,1NE AND APPEA LS 

U>. Scope of an officer’s or employee’s service 

Every officer or employee shall he a whole-time officer or employee oflhe Bank and shall be at the disposal of the 
Bank, and he shall sen e the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under w hose jurisdiction, superintendence or control he may. for the nine being, be placed. 

1 ?. Liability to abide by the regulations and orders 

Every officer or employee ot'the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from nine to time, be given to him bv any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

F:\crv officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, anv information of a confidential nature either to a member of the public or to the Bank’s 
slnlT. unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this ev en staff shall subscribe to a declaration in Schedule No. I 

19. Obligation to Promote the Bank’s interest 

Even officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
piomoic the interests of the hank and shall show courtesy and attention in all transactions and dealings with officers of 
Gov eminent, the Bank's constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc , anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employ ec not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
oi honorary vvilhoul the previous sanction oflhe competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation: 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by r an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed bv a member of his family shall be deemed to be a breach of this Sub-Regulation 

(lii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (i of 1956) or any other law for the tune being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management ofa cooperative 
socictv registered under the Cooperative Societies Act. 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration AcL, I860 
( 21 of 1860) or any corresponding law m force. 

(n) No officer or employee shall accept any fee for any work done by him lor any public body or any private person 
without the sanction of the Competent Authority 
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22. Officer or employee not be absent from duty without permission or he late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or ovcrstayal, if he is satisfied that the Officei 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overslaval be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, tl lie holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(0 An officer or employee shall not solicitor acceptor permit any member of his family or anv other person acting 
on Ins behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(it) No officer or employee shall. 

(a) give or take or abet the giving or taking of dowry, 

or 

lb) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry' 

Explanation ; 

For the purpose of this Regulation, dowry' has the same meaning as in the Dowry Prohibition Act 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employ ee shall not speculate in slocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own fundi in such manner as he may wish 

Explanation : 

Frequent purchase or sale of slocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrow ings and investments 

(1) No officer or employee shall, in his individual capacity . 

(i) borrow or permit any member of his family to borrow' or otherwise place himself or a member of his family 
under a pecuniary' obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(lii) incur a debt at a race meeting, 

liv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale ofbills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree lo indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided lhat an officer or employee may give to or accepl from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of v\ Inch he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employ ee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 


Explanation I • For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay Tor twelve months. 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on Ins first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in lus name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

hint, 

(c) ot her movable property inherited by him or similarly owned or acquired or held by him and. 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Rcgulat ions 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31 st March of each 
year before 30lh April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is : 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every- officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family' if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(a) with a person hav ing official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
tune, by general or special order require an ofTiccr or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
oflus family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1 )(i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee. having a spouse fir ing, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (l ) or clause (ii)if it is satisfied that: 

(a) Such marriage is permissible under the personal lav applicable to such officer or employee and the other 
party to the marriage: and 

tb) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee vho is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the ease may be, of his detention, upto such dale or during such period as the Competent 
Authority may direct: 

Pres ided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Anv payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the ease and in the light of the decision as to whether 
such period is to be accounted for as a period of duly or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is comrmttccd to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, 
either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or 
employee oflus duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding 
on tire officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstnyal is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or am other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

{1) No officer who is not a 'workman' withm the meaning of the Industrial Disputes Act. 1947 shall.— 

(a) become or continue be a member or office bearer of. or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman" within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to. or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in conned ion with any matter pertaining to his conditions of service or the conditions of sendee of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post w hich is nol a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval lias been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive anv 
complimentary or valedictory address or accept any tcstamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or anv other officer or employee on the occasion ofhis retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any Higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear Upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or oilier materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course ofhis duty 
and shall also lake due care that the performance ofhis duties at any time is not affected in anv way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or oilier materials in a public place. 

(d) not appear in a public place, 111 a state of intoxication. 

Ixplmiation For (lie purpose of this Regulation "public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
(restaurants) to which the public have or arc permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation 

for the purpose of this Regulation, sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of I hese 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental Lo the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I Officers 

(a) Minor Penalties 

( 1 ) Censure. 

(li) Withholding or stoppage of increments of pay with or without cumulative effect. 

(ni) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused lo the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount lo a penalty within the meaning of this Regulation: 

( 1 ) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post w hich he holds. 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his ease. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings 


568 GI/2001—5 



H 


THE GAZETTE OF INDIA. EXTRAORDINARY |Paui HI—Si-.r 4| 

(vj reversion to ;i lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
mill his conduct 

in) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(mi) reversion of an Officer on deputation to his parent organisation. 

(mu) termination of sendee of an Officer 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accotdancc with the terms of such contract or agreement, and 

(c) as pan of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to ( iii) of clause 

I of this Regulation, the officer concerned shall be informed in wnting of the imputations of lapses against hint and given an 
opportunity to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in w riting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
lormulated in witting and given to the officer and enquiry' held so that lie shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Pro\ ided also that an enquiry need not be held if 

(i) the misconduct in such eases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal, and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
lor which he may be liable for such misconduct, and 

(in) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

t,;i) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adv erse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months 
(b) Penalties for major misconduct 

(i) line 

(ii) withholding of lncrenicnt(s) 

(in) withdrawal of special allowance 

(tv) reduction of pay to next lower stage uplo a maximum period of 2 years in case the staff has reached the 
maximum m the scale of pay 

iv) removal from service which shall not be a disqualification for future employment 
(vi) dismissal 

Prov ided that no ordci imposing any of the penalties specified above for major misconduct shall be made except 
b\ an order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so thal he shall have reasonable opportunity to 
answ er the charge or charges and defend himself. 



[ AFT III 43^4] vTTTfl ^ Trim : 35 

Provided further that an enquiry need not be held if . 

(i) i lie misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

Oil) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in ihc Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee lias been absconding, or 

(d) w'hcrc n is for any olher reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to ohsgrv c the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation IK may be waned unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulnlion 38 and the procedure with the exception of final order, ntav be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the ease 
ol an employee to any Officer, 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
I nose deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notw iihstanding anything contained in these Regulations, if two officers m different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
m respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority' in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power lo enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guill v of corrupt practices, natnclv • 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in Hie opinion of the 
Chairman, the investigation into the allegations cannot be com cniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as mav be approved by Hie Chairman 

(ii) If after considering the report on the investigation the Competent Authority is satisfied that there is a prnna 
facie ease of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided bv the 
Chairman from lime lo time in this behalf, for its advice whether disciplinary proceedings should lx? taken up 
against the officer oi employee concerned 
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(iu) I f after considering the advice of die Central Vigilance Commission or such other Authontv, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to (he Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the ease may be, can be considered to have been established and the pcnaltv or penalties to be 
imposed under Regulation .18. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of die Central Vigilance Commission 

Explanation : An officer or employee shall be deemed to be guilty of cormpt practices if he has committed an act 
of criminal misconduct as defined m Sections 13.14,15 and 16 of the Prevention of Corruption Act. 1988 or lie has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal pract itioncr without prior permission 
of the Competent Authority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary' proceedings have been initiated will cease to be in sendee on 
the date of superannuation but the disciplinary proceedings will continue as if he was in sen ice until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation . flic normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In ease of an Officer 

(A) Basic Pay 

(0 For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period 

(a) where the enquiry is held dcparlmcntally bv the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension 

(B) Allowances 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 
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2. In case of an employee 
(A) Basic Pay 

( 1 ) For Hie first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the dale of suspension irrespective of the nature of enquiry, 

(n) For subsequent period 

(a) Where the enquiry- is held dcparlmentaliy by the Bank, 1/2 of the basic pay, me employee was drawing or 
ihe date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representativc(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not dclavcd for 
reasons attributable to the employee or any of his representativc(s). 

B Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special ai.mvancc, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (l) and (ii) (a) of Clause A at the prevailing rales 
or at rates applicable to similar category of employees • 

Provided that no officer or employee shall be entitled to receive payment of subsistancc allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistancc allowance shall be paid to him front the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(l) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) Tire appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 45 days of the date 
of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prcfcrrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Even appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful Language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of (lie each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(li) In ease of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
dale of dismissal. 

(iii) in the ease of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided (hat an officer or employee shall draw increment on the first day of the month in which ii falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to (he provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary' Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternily Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority'. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies or the service so require, discretion to refuse or revoke leave 
of any description is reserved lo the Competent Authority 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by hint and (he members of lus family for returning lo (lie headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed lo the contrary, return for duty lo the place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided ihat not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may nol be combined with such leave in such a manner as to increase 
the absence at any one tune beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following vear 
in rcspecl of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantiv e pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 00. 

(4) Casual leave may net be granted in combination with any other kind of leave, except as provided under sub- 
regulation(3)(a) above, special casual leave undei Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Seale on which Privilege leave is earned. 

(11 An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duly 

Provided that al the commencement of service no privilege leave may be availed of. before completion of 11 
months of sen ice on duty. 

(2) The period of privilege leave to which an officer or employ cc is entitled at any time shall be ihc period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be enliilcd to full emoluments Tor the period of leave 

(4) Privilege leave may be accumulated upto 31 st December. 1989 for an aggregate period upto 180 days and from 
1 si January 1990. the privilege leave may be accumulated upto not more than 240 days. 

lb) When application should be submitted 

0 ) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ir) Application which does nol satisfy the above requirement of sub regulation (b)(i) may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied lhaL such notice was nol possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick lcavc/medical leave account of even,' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every’ calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is 1 ikely to render; in tire sick leavc/mcdical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
sendee shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from sendee or dies while in sen icc. credit of sick leave/ 
medical leave shall be allowed at the rale of 5/3 days per completed calendar month upto the end of the calendar monlh 
preceding the calendar month in which he is removed or dismissed from sen icc or dies in sen ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non'm a sick 
lcavc/medical leave, the credit to be afforded to his sick leavc/mcdical leave account at the commencement of next sick 
leavc/mcdical leave shall be reduced by one eighteenth of the period o! 'dies non’ subject to a maximum of ten days : 
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Provided that sick Icave/medical leave can be accumulated during his entire service subject to the following 
conditions : 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave' 

Pros ided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
am portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(n) Sick/mcdical leave will be granted on pro rata basis during the first year of sendee. 

(lii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the appointed dale an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 
service Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of seivicc. 

61. Extra-ordinary Leave 

(1) Ext ra-ordinary leave may be granted to an officer or employee w hen no ordinary leave is due to him and when 
having regard to his length of sendee, sick leave is nol considered justified by the Competent Authority. The duration of 
ext ra-ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service ; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary 
leave upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval ol 
the Board grant extra-ordinary' leave in excess of 720 day s to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extra-ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise prov ided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leav e and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave up to a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of service of a female officer or employee 

(u) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former mav be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 
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64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which lie is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall he admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

' (7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 

CHAPTER- VII 


MSCFUANF.OUS 

* “ 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 




I 
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(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement ' 

(b) Death • 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment alter completion ofl 0 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gTatuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: r 

Provided further tlxat in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Ever}' officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 

satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile f 

in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may from time to tunc, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and x 

when considered necessary. 
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73. Repeal and Savings 

(1) Every rale, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:-——-- 

Date:-—— 

I.,do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly relate 

the office or posiuon held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

Name m full 
Designation. 

CARE: (To be on the lines of GO! Rules) 

SCHEDULE-!! 

I See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

L Shri/Smt /Kum. s/o, w/o, d/o .._ . declare 

as under: 

(i) That 1 am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(ui) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, f shall be liable to be dismissed from service. 


Dale 


Signature 
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SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the Netravati Grameena Bank hereby declare 
(Place) in ________ (District) as my place of domicile. 

Z *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is (Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


N.JAGATHPAL, Chairman 
[ADVT-m/lV/293/2000 /ExiyJ 
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